
MCC SALT/YAMEN Service Opportunity 
 
Assignment Title & Partner Organization: SALT/YAMEN: Teacher & Community Worker – 
Golden Era Convent School 
 
Term: August 11, 2020 – July 17, 2021 
FTE: 1 
Location: Champa, Chhattisgarh, India 
Start Date: August 11, 2020 
 
Program information and policies can be found at mcc.org/salt or mcc.org/yamen 
 
MCC is an equal opportunity employer, committed to employment equity. MCC values 
diversity and invites all qualified candidates to apply. 
 
Synopsis: 
 
The SALT/YAMENer will serve at Golden Era Convent School helping to teach English and 
other subjects such as life skills, environmental studies, and moral science. They will also 
teach basic computer skills and provide guidance/help children develop healthy habits. 
Opportunities to teach, music, sports, art, crafts, and other subjects may also be available. 
 
Qualifications: 
 
All MCC workers are expected to exhibit a commitment to a personal Christian faith and 
discipleship, active church membership, and non-violent peacemaking.  
 
An invitation to an assignment is contingent on the successful completion of a criminal 
background check.  
 

• Post-Secondary degree; courses or training in ESL/education would be an asset. 
• Experience and interest in teaching children and youth, aged 3-17. 
• Intermediate level or higher computer skills.  
• Skills to teach music/games/sports/ arts and crafts will be additional benefit and 

opportunity engage with students. 
• Flexibility and adaptability in assuming a variety of job responsibilities depending 

on changing needs. 
• Adaptable to basic lifestyle and lodging accommodations. 
• Language learning aptitude/desire to learn a new language. 
• Willingness to live as a member of an Indian household, learning a new language, 

ways of living, custom, foods, communication patterns, modes of travel and modes of 
worship. 

• Willingness to be open to the mentoring and support of an Indian church 
community. 

• Willingness to make your needs known. 
• Flexibility and openness to new experiences 
• Creativity and ability to take initiative. 
• Interest in building relationships with the community. 



• Maturity; positive attitude towards others. 
 
Assignment Narrative: 
 
Through living with host families and participating in host churches and service 
assignments, SALT/YAMEN participants in India will: 

• Realistically test their gifts, limitations, and their call for further training and longer- 
term cross-cultural service.   

• Grow spiritually as their faith is challenged and nurtured in a cross-cultural setting. 
• Broaden their understanding and appreciation of the lives of their brothers and 

sisters in their host country and further mutual trust, relationships and caring. 
• Help to dismantle the stereotypes and prejudices that exist between cultures both 

during the exchange year and upon their return to their home communities. 
 
To help meet these objectives, the SALT/YAMEN participant will: 

• Participate in an in-county orientation of 5 to 10 days in Kolkata. 
• Have six weeks of language study.  
• Live as an adult “son” or “daughter” in an Indian family. 
• Expected to be part of church and community life. 
• Full participation and mutual support opportunities in the schools. 

 
The participant will serve with Golden Era Convent School which is operated by Neo 
Kingdom Minority Society (NKCMS). The society was established and registered under the 
Society Act of the Chhattisgarh Government of India (Reg. No. 11860 dated April 2010) and 
run by Christian individuals, most of whom are Mennonite and are members of the 
Mennonite Church. Mr. Nikunj Masih is president of NKCMS.  
 
The objective of NKCMS is to educate children and youth irrespective of their cast, creed, 
culture and religion. They are also involved in social work in the village. They organize 
awareness programs for the villagers and help them learn about health and hygiene, healthy 
habits and skill development. 
 
Golden Era Convent School in Champa is situated near the banks of the Hasdeo River. The 
city is also known for its rich tradition and cultural heritage of the Kosa, Kansa and Kanchsn 
tribes. Most of the people belong to the low caste. The school is situated in the urban area of 
Champa where the inhabitants are mostly lower income.  
 
Duties: 
 

• Teach English or other subjects as qualified, to students both formally and 
informally through in-class sessions using the class syllabus developed in 
cooperation with teaching staff. 

• Teach music/ games /sports/ art craft activities in the school 
• Help the school plan and organize skill development activities for children. 
• Help administrative staff in documentation and other work. 
• Provide counselling to the children and help them to develop healthy habits. 
• Help the Society in social awareness programs at the village level. 
• Teach basic computer skills to the students. 



• Teach other subjects depending on one’s interest and qualifications.  
• Cooperate/make friends with the teachers and coach them in English as necessary. 
• Attend church and relate to the local Mennonite/Christian community. 
• Participate and connect with young adults from the Mennonite church. 
• Follow the supervisors' guidance and support in personal and social matters.  
• Participate with the MCC India Team, attending Annual Retreat, workshops and 

seminars 
• Be willing to help MCC India or MCSFI as opportunities arise or according to one’s 

interest.   
 
Location Description: 
 
As of the 2001 India census, Champa had a population of 37,949. Males constitute 52% of 
the population and females 48%. Champa has an average literacy rate of 67%, higher than 
the national average of 59.5%; with male literacy of 77% and female literacy of 56%. 14% of 
the population is under 6 years of age. In Champa, there are mainly two castes, Dewangan 
and Soni are the majority. The city is divided in two parts by a temple of Samleshwari Devi 
which is situated in heart of the city.  

 
Champa is famous for its Kosa silk, gold and brass metal works. Champa has large industries 
such as Madhya Bharat Paper Limited (MBPL), Prakash Industries Ltd.; CSPGCL's Marwa 
Power Plant and many mega power projects are under construction. Kosa silk merchants 
are particularly Dewangan caste. They import Kosa (Tassar) yarn from China and Korea and 
make silk shirts and sarees. They also make yarn from Kosa (called Cocoon in English) and 
make Khadi Shirts. They export it to many Indian states and countries like U.K., U.S.A. and 
Brazil. 

 
Champa railway station is a junction on the Tatanagar–Bilaspur section of Howrah-Nagpur-
Mumbai line. Korba (Gewra) passengers need to change lines from here for going on to 
Korba. 

 
Champa has a large Mennonite population as it was one of the earliest mission stations of 
General Conference Mennonite Missionaries. It has two Mennonite churches and a school 
run by the Mennonite Education Board. 

 
It is a 12-hour journey to Kolkata where MCC India is situated. Korba, another town, is 40 
km from Champa. The MCC Exchange Coordinator, Sushant, lives and works from Korba. We 
are hoping to place another SALT/YAMENer in Korba. Korba has several big malls and a 
multi-specialty hospital.  Apart from the Leprosy Mission Hospital there is another Mission 
Hospital which is run by Emmanuel Hospitals Association.  
 
The MCC office in Kolkata, has been in the same location since 1962, having begun its 
presence in India in 1942 in response to the Bengal famine. Since then, MCC’s primary 
strategy in India has been to identify needs and to provide consultative and financial 
assistance to indigenous registered societies wishing to engage in relief, development, 
education and peace initiatives.  Assistance is provided without regard to caste, colour or 
creed. Except for projects initiated by Mennonite churches in India and of the Church’s 
Auxiliary for Social Action (CASA) in response to disasters, MCC India confines its work to 
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the five states nearest to Kolkata – West Bengal, Orissa, Bihar, Jharkhand and Chhattisgarh – 
which are also the poorest and most populated states in India. MCC India has a national staff 
of 23 and a North American country representative. 
 
The MCC office is situated near Entally Market, one of the most interesting and exciting 
indoor/outdoor markets in the city.  One will not be bored with a walk through the market, 
or in the streets surrounding the office.  The SALTer/YAMENer will discover a variety of 
shops including pharmacies, tailor shops, outdoor barbers, the coconut seller on the corner; 
as well as men washing at open pipes; rickshaws, pedestrians, motorcyclists, taxis and 
private vehicles vying for street space; sleeping street dogs; families living and sleeping in 
front of buildings; mazes of tiny alleyways; snack and sweet shops of all descriptions. There 
is a cacophony of noise at most hours of the day or night. At night the street is brightly lit, 
and activity abounds until 10pm or later, depending on the season. That being said, the MCC 
Office itself is considered an oasis of quiet in a sea of confusion. 
 
MCC India works closely with the Mennonite Christian Service Fellowship of India (MCSFI).  
MCSFI was founded in 1964 and is the service arm of nine Mennonite and BIC church 
conferences in India and Nepal. MCSFI provides fellowship and teaching opportunities 
within the church community for youth, women, men, pastors and leadership workshops. 
MCSFI also engages in service through churches in the community. Presently MCSFI is 
engaged in projects involving food security, HIV/AIDS awareness, as well as peace and 
conflict resolution. The administrative office of MCSFI is located in Korba, Chhattisgarh. Rev. 
Benjamin Nand is the Director of Mennonite Christian Service Fellowship of India. 
 
Male/female friendships are understood differently in India than in other parts of the 
world.  A SALT/YAMEN participant would need to spend time in mixed groups or with 
friends of the same gender and be very sensitive to cultural cues.  Following the lead of 
Indian friends of the same age and gender will help to prevent cultural blunders. 
 
Indian culture is extremely complex and mysterious to North Americans, with its layers and 
layers of unspoken rules pertaining to social protocol. The elderly, those in authority and 
teachers are generally held in high regard and deferred to with respect. In many ways 
Indians are extremely reserved. Nothing is quick or simple, black and white – but on the 
streets one experiences a fresh bluntness, vitality and an energy that defies description.  
India is a land of contrasts and contradictions, and those fortunate enough to spend a year 
in the rich tapestry of this pluralistic society called India, are most fortunate. 
 
Challenges: 
 

• To live with an Indian host family might be challenging due to cultural differences. 
Indian families feel more responsible for guests and would certainly be very 
protective which might be very unusual or considered controlling for someone 
coming from North America. 

• Indian food, although very delicious, can be very spicy. It may take some time to 
adjust to this.  Yoghurt is frequently served with meals and is cooling when eating 
spicy food. Digestive upsets are common, especially during the first 2-3 months of 
the assignment.  Differences in diet and water sources take time to adjust to. 



• Learning language and building cultural understanding requires time, patience and 
dedication. Willingness to practice, make mistakes and an ability to laugh at oneself 
is important.   

• The hot climate can be quite uncomfortable. Most of the Indian families do not have 
air conditioning and use locally made air water coolers to cool the houses. 

• Train travel should be viewed as an adventure and is an integral part of 
experiencing India to the fullest. With limited language skills, the participant may be 
nervous about travel, especially travelling alone, but they will find people to be kind 
and helpful. 

• Perceptions of LGBTQ+ individuals are generally negative, and more strongly so in 
Christian communities. An openly LGBTQ+ Christian would likely face significant 
challenges with acceptance in this context.     

• Job assignments tend to be nebulous. The task-oriented person would do well to 
realize that part of the success of the SALT/YAMEN assignment is building 
relationships and being with people.  It is advisable to set one’s job expectations low 
and be pleasantly surprised, rather than set expectations high and be disappointed.    

• Managing frustration when things don’t turn out as expected can be hard. While we 
do our best to determine and outline job responsibilities with our local partners, 
assignments really come alive based on the passions, skills, and gifts of an individual. 
Responsibilities may change or be refined over time in communication with 
supervisors to meet the ongoing changes and needs within a local context. As such, 
the greatest characteristics a participant can bring to an assignment are adaptability, 
flexibility, patience, a willingness to get your hands dirty, and humility to complete 
even mundane tasks.  

• For those who are very task oriented, it can be a challenge to recognize the 
importance of "being" instead of always "doing" as building healthy relationships 
and mutually transformative learning is an important part of the participant 
experience. We hope participants will come with a desire to walk alongside our local 
partners, rather than see the assignment solely as a way to "get things done".  
           

 
 
  

 
 


