
MCC SALT/YAMEN Service Opportunity 

 

Assignment Title & Partner Organization: SALT/YAMEN: Pre-School English Teacher – Remember 

the Poorest Community (RPC) 

       

Term: August 11, 2020 to July 17, 2021      

FTE: 1.0 

Location: Adama/Nazeret, Ethiopia       

Date Required: August 11, 2020 

 

MCC is an equal opportunity employer, committed to employment equity. MCC values diversity and 

invites all qualified candidates to apply. 

 

Synopsis:  

 

The SALT/YAMENer will be seconded to the Remember the Poorest Community (RPC) where they 

will help teach basic English skills to pre-kindergarten children as well as provide assistance to the 

teachers at RPC.  

 

Qualifications:  

 

All MCC workers are expected to exhibit a commitment to a personal Christian faith and discipleship; 

active church membership; and nonviolent peacemaking. 

 

An invitation to an assignment is contingent on the successful completion of a criminal background 

check.  

 

• Bachelor’s degree related to Education or English, at minimum. 

• Training or degree in early childhood education or teaching English as a Second Language 

(ESL) preferred.  

• Classroom experience is preferred. 

• Demonstrated ability to work with children, particularly in a setting where English is limited 

• Passionate about working with young children 

• Ability to work in a relatively unstructured setting 

• Demonstrated ability to communicate well in a variety of settings and work respectfully and 

professionally with people from a wide variety of backgrounds 

• Ability to adapt to new cultural norms and difficult settings, regarding language, living 

conditions, and classroom resources (or the lack thereof) 

• Self-motivated, able to creatively identify/create resources needed to teach young children 

• Ability to exhibit positive and healthy treatment of children 

• Good interpersonal relations and communication skills 

• Ability to work as part of a team and willingness to learn from others 

• Willingness to learn some Amharic, one of the languages used in Ethiopia 

• Special skills such as music, art, Montessori method etc. is an asset 

 

Assignment Narrative:  

 



Remember the Poorest Community is a local Ethiopian non-governmental organization (NGO) that 

works in education as well as community development. The pre-Kindergarten (KG) classes (generally 

ages 3 to 7 in four different classes—2 Upper KG and 2 Lower KG) are for children of poorer families 

that cannot afford to send their children to public schools but want to give their children a head start. 

These pre-KG classes are feeder classes for the public-school education starting in grade 1.  

 

This RPC program is sponsored by MCC. The participant would be assisting the teachers from 3 levels 

in developing basic English skills in speaking and listening with beginning reading and writing. 

 

The SALT/YAMENer will be accountable to the Principal of the RPC pre-KG school. The faculty is 

composed of Ethiopian women, some support staff, and the principal. Relational, emotional and all 

other support will be provided by the host family and the MCC country representatives.  

 

The participant will be available to assist in teaching classes or to support and train teachers as 

determined by the Director of RPC pre-KG school, and the gifts of the applicant. They will be 

encouraged to participate in any faculty meetings and activities.  

 

Duties:  

 

• Organize and make lesson plans for the assigned English classes.  

• Prepare, administer, and grade tests.  

• They may organize training workshops for the other teachers (Montessori Method; teaching 

English as a Second Language) or engage in one-on-one English tutoring. 

• Source resources to help teach pre-KG children (using songs, stories, visuals, etc. to capture 

their attention and motivate learning). 

 

Location Description:  

 

The service worker will be located in Nazret (Amharic name)/Adama (Oromo name), a city of about 

324,000 (the 3rd largest city in Ethiopia) located about 2 hour’s drive east-southeast of the capital 

Addis Ababa where the MCC office is located.  

 

The MCC team in Ethiopia consists of 4 national staff and two (or maybe one) country 

representative/s, all living in Addis Ababa. Although internet and phone communication are usually 

adequate, and the participant is welcome to visit and stay in Addis every few weeks, especially as the 

assignment is more isolated and in a community with few foreigners.  

 

Nazret has a pleasant semi-arid climate year-round with temperatures in the 80-90’s F by day (25-35 C) 

and 70’s F (20’s C) by night. Nazret is situated at 5,000 feet/1,600 meters above sea level just 9 degrees 

north of the equator. The rainy season is from June – September with rare rains the rest of the year. 

Located in the heart of the Rift Valley, it has a strong agricultural base which includes livestock 

farming and sugar producing plantations. 

 

There is a very active Meserete Kristos (Mennonite) church in this area. Services are in Amharic or 

Oromifa. 

 

It will be important to drink (including for brushing teeth) boiled and filtered water, and to ensure that 

raw vegetables and fruit are washed in a disinfectant before consuming. This is to ensure good 



gastrointestinal health. Vaccinations for Hepatitis A and B, meningitis, Yellow Fever, polio and 

medication for malaria are essential.  

 

Crime in Ethiopia is generally limited to petty theft. The participant will not want to be out after dark 

unless accompanied by host family or friends who are aware of the setting. Personal safety should 

always be considered and not taken for granted. 

 

Electricity infrastructure is old and inadequate in many places, and power rationing is common during 

the dry season. Many places of work and residences have generators. 

 

The Amharic language is difficult for English speakers, but it will be important to learn as much as you 

can. A six-week introduction to Amharic will be given through the Language and Intercultural Center 

in Addis Ababa prior to settling into Adama. The local language in Adama is Oromifa, so you will pick 

up a few phrases of that as well. However, the language of instruction at RPC is Amharic. Teachers 

will know some English but might not be conversational. 

 

Challenges:  

 

• Flexibility and adaptability are extremely important. Expect machines not to work because of 

maintenance or electricity issues. Be ready for classes to be postponed or cancelled on a 

moment’s notice or for unannounced events to appear. Patience is the key. 

• Gastrointestinal issues are common, especially in the first months as bodies adjust to new flora 

and fauna. Medicine is readily available.  

• Professional counseling and mental health are available, but limited. If needed, on-line services 

with an MCC-recommended counselor might be a better fit than finding someone here. 

• Ethiopia can be hard on a tender heart. City streets are full of animals, some for food, some for 

labor, and many simply strays. Often, they are abused or neglected. Street kids and beggars are 

a common sight, and there is no shame in begging.  

• Significant cultural/religious differences exist regarding gender roles, interfaith relations, 

stereotypes, etc. 

• In Ethiopia, perceptions of LGBTQ+ individuals are almost universally negative, and more 

strongly so in Christian communities. An openly LGBTQ+ Christian would face significant 

challenges with acceptance in this context. 

• Managing frustration when things don’t turn out as expected can be hard. While we do our 

best to determine and outline job responsibilities with our local partners, assignments really 

come alive based on the passions, skills, and giftings of an individual. Responsibilities may 

change or be refined over time in communication with supervisors to meet the ongoing changes 

and needs within a local context. As such, the greatest characteristics a participant can bring to 

an assignment are adaptability, flexibility, patience, a willingness to get your hands dirty, and 

humility to complete even mundane tasks. 

• For those who are very task oriented, it can be a challenge to recognize the importance of 

"being" instead of always "doing" as building healthy relationships and mutually 

transformative learning is an important part of the participant experience. We hope 

participants will come with a desire to walk alongside our local partners, rather than see the 

assignment solely as a way to "get things done".  

 

 

 

http://my-linc.org/about-us/

