
MCC SALT/YAMEN Service Opportunity 

 

Assignment Title & Partner Organization: SALT/YAMEN: Youth & English Assistant – Americano 

Menno School  

 

Term: August 11, 2020 – July 17, 2021 

FTE:  1.0 

Location: La Mesa, Colombia 

Date Required: August 11, 2020 

Program information and policies can be found at mcc.org/salt or mcc.org/yamen 

 

MCC is an equal opportunity employer, committed to employment equity. MCC values diversity and 

invites all qualified candidates to apply. 

Synopsis: 

 

The SALT/YAMENer will provide support to the English language program of the Americano Menno 

School and collaborate with activities in the La Mesa Mennonite church.   

 

Qualifications: 

 

All MCC workers are expected to exhibit a commitment to a personal Christian faith and discipleship; 

active church membership; and biblical nonviolent peacemaking. 

An invitation to an assignment is contingent on the successful completion of a criminal background 

check.  

 

• Spanish fluency is not necessary, although language study is encouraged. 

• Intermediate or higher level of English language proficiency. 

• Disposition to work with teachers and students and parents related to the school. 

• Attitudes of tolerance and emotional maturity for working with groups of students who will be 

curious and interested in communicating. 

• Willingness to accept suggestions and recommendation from work supervisors. 

• Willingness to communicate with supervisors if there are difficulties or concerns with well-

being. 

 

Assignment Narrative: 

 

The Americano Menno School is a formal education institution founded in 1955 by the Mennonite 

Church of Colombia.  The school has about 500 students ranging from 4-17 years of age.  The school 

seeks a language assistant to help with the English classes, conversation clubs, tutoring, and the 

logistics of the inter-cultural exchange program. 

 

SALT & YAMEN assignments in Colombia place a priority on building relationships, participation in 

the life of a local church, and community involvement. It is MCC Colombia’s goal that the SALT & 

YAMEN program will result in a stronger commitment to the world-wide church family, both for the 

congregations and families that send the young people and for the churches and families that host them 



in Colombia. Through living with host families and participating in host churches and service 

assignments, participants will: 

• Realistically test their gifts, limitations, and their call for further training and longer-term 

cross-cultural service.  

• Grow spiritually as their faith is challenged and nurtured in a cross-cultural setting. 

• Broaden their understanding and appreciation of the lives of their brothers and sisters in their 

host country and further mutual trust, relationships, and caring. 

• Help to dismantle the stereotypes and prejudices that exist between cultures both during the 

exchange year and upon their return to their home communities. 

 

Duties: 

 

• Assist the language and exchange coordinator. 

• Carry out activities in the language lab. 

• Help organize a conversation club. 

• Help strengthen the language department. 

• Work with students individually in tutoring on English. 

• Teach English classes to adults from the church as well as other children or youth not 

connected to the school. 

• Help with church activities as needed including participating in children, youth and women’s 

group meetings. 

 

Location Description: 

 

The SALT/YAMEN worker will live in the town of La Mesa, in the department of Cundinamarca. La 

Mesa, has about 35,000 people and is located about 60 kilometers (about 2 hours travel) from Bogotá, 

the capital of Colombia and where the MCC Colombia office is located.  La Mesa is a middle-class city 

with a friendly populace and the majority of the population has at least a high school education. 

 

The weather is warm, but not hot with an average temperature of about 22 degrees Centigrade.   

 

Colombia has suffered greatly as a result of a long internal armed and social conflict. In response, the 

Colombian Anabaptist churches and institutions have been working to transform the realities of 

injustice and violence for seeds of hope, justice and lasting peace through different sectors of society at 

a local, regional and national level. For this reason, MCC Colombia works very closely with these 

Anabaptist churches supporting their peace efforts. In spite of the fact that the majority of MCC’s 

work in Colombia has focused on institutional projects, MCC understands that the transformation of 

society needs to occur at all levels. It is for this reason that MCC Colombia works through programs 

like SALT/YAMEN to broaden its relationships and participation with local churches and 

communities. 

The SALT/YAMEN worker would join the MCC Colombia team for 2-3 retreats per year. Spanish 

language classes will be provided for the first half of the term, if required. 

Challenges: 



• Living in Colombia involves some risks due to unstable conditions resulting from armed 

conflict. In the case of large cities in Colombia, the level of risk is comparable to other large 

cities in the world. Rarely are large cities affected by armed conflict, although there may be 

risks related to travel outside of towns mentioned in other locations. This doesn’t mean that 

participants cannot travel outside of their service locations; it just means that they have to take 

care in following security guidelines and ask for advice from local churches and communities. 

• MCC participants depend on their partners and communities who know the situation well in 

order to make decisions about when and where to travel. The participants should be willing to 

accept the decisions of the community in terms of security procedures. All of the locations 

mentioned above are being carefully consulted in this process, and MCC will not locate staff in 

a location that does not offer adequate security conditions. 

• Learning Spanish is required in order to communicate well with others. 

• Adapting to living with people from a different culture, integrating into the local community, 

and adopting its customs and patterns. 

• Balancing maintaining good relationships with the students while also maintaining a position 

of authority and supervision. 

• Participants will also have to confront the reality of being in the presence of people with very 

profound needs. This can be very emotionally exhausting at times. The community leaders and 

also the members of the MCC team will serve as support to confront these dilemmas and 

emotions that may emerge under these circumstances. 

• La Mesa is a small town and those coming from large cities would need to adapt to a different 

pace of life without shopping malls or movie theaters.   

• Local area not supportive to LGBTQ+ persons: perceptions of LGBTQ+ individuals are 

generally negative, and more strongly so in Christian communities. An openly LGBTQ+ 

Christian would face significant challenges with acceptance in this context. 

• Managing frustration when things don’t turn out as expected can be hard. While we do our 

best to determine and outline job responsibilities with our local partners, assignments really 

come alive based on the passions, skills, and giftings of an individual. Responsibilities may 

change or be refined over time in communication with supervisors to meet the ongoing changes 

and needs within a local context. As such, the greatest characteristics a participant can bring to 

an assignment are adaptability, flexibility, patience, a willingness to get your hands dirty, and 

humility to complete even mundane tasks.  

• For those who are very task-oriented, it can be a challenge to recognize the importance of 

"being" instead of always "doing" as building healthy relationships and mutually 

transformative learning is an important part of the participant experience. We hope 

participants will come with a desire to walk alongside our local partners, rather than see the 

assignment solely as a way to "get things done".  


