
MCC SALT/YAMEN Service Opportunity 
 
Assignment Title & Partner Organization: SALT/YAMEN: Peace Libraries Assistant – TLC 
 
Term: August 17, 2021 – July 21, 2022 
FTE: 1.0 
Location: Kigali, Rwanda     
Date Required: August 17, 2021 
 
Program information and policies can be found at mcc.org/salt or mcc.org/yamen 
 
MCC is an equal opportunity employer, committed to employment equity. MCC values diversity 
and invites all qualified candidates to apply. 
 
Synopsis:  
 
The SALTer/YAMENer will serve at the Transformational Leadership Center (TLC) as a Capacity 
Building and Libraries Assistant.  Shaped by the interests and abilities of the participant, this 
position encompasses organizational development and support as well as project support of the 
peace libraries and TLC’s community development projects.  
 
Qualifications:  
 
All MCC workers are expected to exhibit a commitment to a personal Christian faith and 
discipleship; active church membership; and nonviolent peacemaking. 
 
An invitation to an assignment is contingent on the successful completion of a criminal 
background check.  
 

• Bachelor’s degree in international development, education, communications, peacebuilding, 
management or a related field (May/June 2021 date of post-secondary graduation or 
enrolled in post-secondary studies during term required is for visa purposes). 

• Strong English language skills.  
• Strong people skills and ability to engage children. 
• Strong communications skills. 
• Self-starter with the ability to work independently. 
• Ability to work collaboratively with others on a team. 
• Adaptability, flexibility, and patience. 
• Willingness to study Kinyarwanda; French-speaking ability a plus. 
• Strong computer skills and knowledge with website creation/maintenance.  

 
Assignment Narrative:  
 
The SALT/YAMENer will be based in Kigali and will support the librarian at the Peace Library in 
Kigali as well as the peace libraries in the in the Districts of Gicumbi and Rubavu. These libraries 
were founded by the Transformational Leadership Center (TLC) whose head is also a pastor in the 
Evangelical Friends Church of Rwanda (EEAR), the primary church partner of MCC in Rwanda.  The 
Peace Library in Kigali serves at least 5 primary and secondary schools in the area.  The libraries 



also hold training sessions in peer mediation for children in the nearby schools, along with special 
events to build both a culture of peace and a culture of reading.  
 
In addition to the libraries, TLC is an ecumenical initiative fostering Shepherd Leadership skills in 
pastors. TLC is also currently participating in an MCC-funded project focused on sustainable 
livelihoods which includes projects in conservation agriculture and savings and loan groups.   
 
The SALT/YAMENer will be seconded to TLC but will also report to the MCC Representatives for 
Rwanda/Burundi, who also reside in Kigali, the capital city of Rwanda. EEAR is MCC’s primary 
church partner in Rwanda, and its headquarters and the TLC Peace Library are in the Kicukiro 
neighborhood of Kigali. The host family that the participant lives with will most likely be from the 
Friends church.   
 
We anticipate that there will be one or two other SALT/YAMENers in Rwanda. There are also three 
MCC national staff (two in Rwanda and one in Burundi) as well as s ex-pat service workers in 
Burundi. MCC Rwanda/Burundi formally meets twice a year for team gatherings as well as once a 
year for a partner gathering.   
 
Duties:  
 

• Support the TLC libraries in Kigali and Gicumbi (and Rubavu as possible). 
o Assist with children's activities at the libraries to promote a culture of peace and a 

culture of reading. 
o Assist with children’s activities at the libraries which help the children improve 

their English and computer skills. 
o Assist with peer mediation trainings and follow-up and with peace clubs. 
o Assist the librarians in record-keeping and maintenance of the libraries  

• Assist TLC supervisor responsible for monitoring and reporting on the Conservation 
Agriculture and Savings for Life projects in Gicumbi District. 

• Collecting stories and assisting with planning, monitoring, evaluation, and reporting 
(PMER) for TLC projects. 

• Posting stories, photos, and information on the TLC website and Facebook page. 
• Network with other NGOs (national and international) and government entities supporting 

libraries and development projects. 
• Assist with proposal writing for grants for the Children's Peace Libraries and other projects 

of TLC. 
• Help strengthen organizational systems to both improve the organization and meet 

donor requirements. 
• Help TLC staff improve their English and computer skills. 
• Other duties and creative input related to developing TLC and the libraries.  

 
Location Description:  
 
The SALT/YAMENer will be based in Rwanda’s capital city, Kigali with regular visits to Gicumbi 
(45-60 min from Kigali) with various TLC staff.  
 
Kigali is a pleasant place to live, with mild weather, low crime rates, a wide range of products 
available, and plenty of restaurants and shops.    
 



Kigali has a “small town” flavor but is also home to a cosmopolitan community of Africans and non-
Africans from around the world.  In many ways, it is clean and progressive, with a fast pace of 
economic development and many consumer goods and services available. However, most 
Rwandans in Kigali and the country are still quite poor and live under very basic conditions.  
 
Both French and English are spoken in Rwanda, although most Rwandans speak only Kinyarwanda. 
About 10 years ago, English was made the second official language (along with Kinyarwanda and 
instead of French), and most Rwandese organizations and schools are still working to improve their 
English.   
 
Good dental and health facilities are available, but health care options are limited when compared 
to Canada and the U.S.   
 
The Evangelical Friends Church of Rwanda includes a supportive and friendly community of 
pastors, members and missionaries from the Friends Church and associated ministries. Kigali is 
home to a large ex-pat community with many missionaries, providing opportunities for English 
Bible-study, fellowship, mutual support, and accountability.    
 
Challenges:  
 
• The COVID-19 pandemic continues to affect countries around the world. While we remain 

hopeful that the pandemic will stabilize by August 2021, to prioritize the well-being and limit 
risk to our participants and the local community, assessments of each assignment will continue 
on a regular basis. If it is deemed that an assignment is no longer viable, we will do our best to 
help you secure an alternative assignment.  

• Life in Kigali is relatively comfortable, but water supply is insufficient in many neighborhoods, 
which means water has to be collected in tanks or is brought in jerry-cans with the effect that 
water use in households is sometimes limited.   

• The government of Rwanda is powerful and very organized with low corruption, a commitment 
to self-reliance, and a disciplined focus on development and attaining results, which makes it an 
exciting place to do development work.  Along with this, however, it is necessary to respect its 
rules and regulations, even at the grassroots level in rural areas.     

• There was a genocide in Rwanda in 1994, and many people carry with them traumatic 
experiences.   

• Kinyarwanda is a challenging language to learn, but necessary to communicate most effectively 
with the children who come to the libraries. 

• Openly LGBT individuals would likely not feel supported by the local community and 
church.  Same-sex relations are not illegal in Rwanda, but anti-gay sentiment is not uncommon. 

• Managing frustration when things don’t turn out as expected can be hard. While we do our best 
to determine and outline job responsibilities with our local partners, assignments really come 
alive based on the passions, skills, and giftings of an individual. Responsibilities may change or 
be refined over time in communication with supervisors to meet the ongoing changes and 
needs within a local context. As such, the greatest characteristics a participant can bring to an 
assignment are adaptability, flexibility, patience, a willingness to get your hands dirty, and 
humility to complete even mundane tasks.  

• For those who are very task oriented, it can be a challenge to recognize the importance of 
"being" instead of always "doing" as building healthy relationships and mutually transformative 
learning is an important part of the participant experience. We hope participants will come with 



a desire to walk alongside our local partners, rather than see the assignment solely as a way to 
"get things done".  


