
MCC SALT/YAMEN Service Opportunity 
 
Assignment Title & Partner Organization: SALT/YAMEN: Grant Writer – Sandra Jones 
Centre 
 
Term: August 17, 2021 – July 21, 2022 
FTE: 1.0 
Location: Bulawayo, Zimbabwe 
Date Required: August 17, 2021 
 
Program information and policies can be found at mcc.org/salt or mcc.org/yamen 

MCC is an equal opportunity employer, committed to employment equity. MCC 
values diversity and invites all qualified candidates to apply. 
 
Synopsis:   
 
The SALT/YAMENer will assist Sandra Jones Centre (SJC), a center for children in crisis 
that provides support for abused children, to write grant proposals to obtain resources 
and financing for their programming.  
 
Qualifications: 
 
All MCC workers are expected to exhibit a commitment to a personal Christian faith 
and discipleship; active church membership; and nonviolent peacemaking. 
 
An invitation to an assignment is contingent on a successful criminal background 
check.  
 

• Bachelor’s degree in creative writing or related field. 
• Very strong English Language skills, both written and verbal required.  
• Demonstrated experience in obtaining grants from non-profits, charities, and 

other philanthropic organizations. 2+ years grant writing experience preferred.  
• Excellent verbal and written communication skills required. 
• Ability to manage rejection and overcome common proposal objections. 
• Strong interpersonal and presentation skills required.  
• Experience with sourcing opportunities, cold calling, contact development, and 

business relationship management. 
• Detail oriented, adaptable, organized and demonstrated ability to successfully 

manage multiple projects and tasks. 
• Excellent computer skills. 
• Sensitivity, understanding, patience, and the ability to remain calm in stressful 

situations. 

• Ability to work well with others 

• Ability to accept criticism and work well under pressure 

• Thorough and pay attention to detail 

• A heart for service to others.  

 
Assignment Narrative: 
 
The SALT/YAMENer will work directly with the Sandra Jones Centre (SJC).  SJC is a 
refuge for sexually and physically abused children in Bulawayo, Zimbabwe. The 



organization provides a residential care facility and is also a vocational training centre 
for teenage girls and young women who have had no formal education.  
 
The target group is children between the ages of 3 – 22 years. The children are 
predominantly female, but we do have a few boys who also have been either abused or 
abandoned. SJC also has a baby’s home, which accommodates the babies from the girls 
who were raped and became pregnant as a result.  
 
The home has grown since its inception in 2001 from the first crisis pregnancy and 

subsequent birth of a baby girl and our first abandoned baby who is now 10 years old. 

These children still call this place home. From these humble beginnings in the founder's 

home we now care for up to 100 children in various stages of recovery.  

As a non-profit organization, SJC is dependent on outside funding and donations in 

order to continue and expand programming offered to vulnerable children. The 

SALT/YAMENer would therefore help in the important work of assisting SJC to research 

funding opportunities and write grant proposals in order to expand their funding base. 

Duties: 

• Research and identify grant opportunities based on funding amount needed, 
location, and organization project  

• Track and create a calendar of grant opportunities – including deadline dates, 
required materials, etc. 

• Complete and submit grant applications to secure funding  
• Successfully understand and communicate mission and vision of company 

applying for the grant 
• Maintain chart of grant applications: including grants applied to, status of 

application, grant deadline  
• Communicate with foundations, if needed, to confirm an organization is 

applicable to apply for funding  
• Identify all requirements of grant to ensure all necessary attachments are 

submitted on time  
• Prioritize grants to apply for (based on size of grant and time funding is 

released)  
 
Location Description: 
 
Located in southern Africa, Zimbabwe is home to approximately 16,600,000 people.  
Bulawayo is the second largest city with close to a million people. It is the nearest large 
city to the resort towns of Hwange National Park, Matopo National Park and the majestic 
Victoria Falls. It is a beautiful city with tall buildings.  
 
Bulawayo is a multicultural city. The population diversity is white, Indians, coloured, 
and black with the major ethnic group in Bulawayo being Ndebele. They descend from a 
19th century Zulu migration and are a minority in Zimbabwe.  

Zimbabwe has 3 seasons: summer, winter and spring. Bulawayo is cooled by a 
prevailing southeasterly airflow most of the year and experiences three broad seasons: a 
dry, cool winter season from May to August; a hot dry period in early summer from late 
August to early November; and a warm wet period in the rest of the summer, early 
November to April. The hottest month is October, which is usually the height of the dry 
season. The average maximum temperature ranges from 21 °C (70 °F) in July to 30 °C 
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(86 °F) in October. During the rainy season, daytime maxima are around 26 °C (79 °F). 
Nights are always cool, ranging from 8 °C (46 °F) in July to 16 °C (61 °F) in January. 

Bulawayo is a multicultural city. The population diversity is white, Indians, colored, and 
black. The majority of the population of Bulawayo belongs to the Ndebele ethnic and 
language group, who descend from a 19th century Zulu migration and are a minority in 
Zimbabwe.  

English is the official language with Ndebele and Shona being the main indigenous 
languages. Most residents are able to speak three languages: Ndebele, Shona, and 
English. Zimbabwean are generally warm and friendly people, it’s easy to communicate 
in English as it is the officially language used in the country. 
 
Since February 2009, Zimbabwe has been recovering from a low economic base. Growth 
decelerated between 2010 and 2012 due to policy inconsistencies and political 
uncertainty. Despite this, the government education system managed to bring up 
literacy levels, but the challenges seen since the year 2000 have resulted in many 
children dropping out of the school system.   
 
The political environment of Zimbabwe is highly unstable but generally free of 

widespread violence. Political activists are often the targets of violence; therefore, the 

topic of politics should be avoided. 

Despite all these challenges, the people of Zimbabwe have remained calm, welcoming 

and loving and they continue to serve the Lord with joy. 

Basic medical care is within driving distance, for all kinds of needs.  There is both basic 

optical and dental care. Specialized cases may have to be referred to South Africa. 

Professional counselling is available through privately owned facilities. 

Challenges 
 

• The COVID-19 pandemic continues to affect countries around the world. While 
we remain hopeful that the pandemic will stabilize by August 2021, to prioritize 
the well-being and limit risk to our participants and the local community, 
assessments of each assignment will continue on a regular basis. If it is deemed 
that an assignment is no longer viable, we will do our best to help you secure an 
alternative assignment.  

• The major challenge is the struggling economy which has caused many 
industries to close, people to lose their jobs, and has created a cash shortage 
throughout the country. Businesses and institutions struggle to operate 
smoothly under these conditions. Widespread urban poverty and being 
commonly approached for handouts is something the SALT/YAMENer would 
have to be prepared to face and adjust to. 

• Regular (almost daily) power outages and severe water restrictions are a feature 

of life in Zimbabwe. Though the telephone and internet system in Zimbabwe is 

improving, the congestion of network and failure to connect will occur at times.  

• The local area and churches are not supportive to LGBTQ+ persons. LGBTQ+ 

lifestyles are considered illegal. Support of or participation in such lifestyles can 

be dangerous. 

• Managing frustration when things don’t turn out as expected can be hard. While 
we do our best to determine and outline job responsibilities with our local 
partners, assignments really come alive based on the passions, skills, and 
giftings of an individual. Responsibilities may change or be refined over time in 
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communication with supervisors to meet the ongoing changes and needs within 
a local context. As such, the greatest characteristics a participant can bring to an 
assignment are adaptability, flexibility, patience, a willingness to get your hands 
dirty, and humility to complete even mundane tasks. 

• For those who are very task oriented, it can be a challenge to recognize the 
importance of "being" instead of always "doing" as building healthy 
relationships and mutually transformative learning is an important part of the 
participant experience. We hope participants will come with a desire to walk 
alongside our local partners, rather than see the assignment solely to "get things 
done".  

 
 
 

 

 


