
MCC SALT/YAMEN Service Opportunity 
 
Assignment Title & Partner Organization: SALT/YAMEN: Environmental Program Assistant– 
Lajee Center 
       
Term: August 17, 2021 – July 21, 2022      
FTE: 1.0 
Location: Bethlehem, Palestine-Israel      
Date Required: August 17, 2021 
 
Program information and policies can be found at mcc.org/salt or mcc.org/yamen.  

MCC is an equal opportunity employer, committed to employment equity. MCC values diversity 
and invites all qualified candidates to apply. 
 
Synopsis:  
 
The SALT/YAMENer will work as an assistant to the Environmental Unit Director of Lajee Center 
with various types of planning and administrative tasks related to the current projects and 
programs. Administrative work would be focused on tasks that require high English language skills, 
such as newsletter writing, grant proposal writing, etc. The participant will also be given the chance 
to learn about the context, take part in field trips, help host a farmer’s market, help the Director in 
developing and implementing educational classes for young students in the camp, and more.  
 
Qualifications: 
 
All MCC workers are expected to exhibit a commitment to a personal Christian faith and 
discipleship; active church membership; and nonviolent peacemaking. 
 
An invitation to an assignment is contingent on the successful completion of a criminal 
background check.  
 

• Demonstrated interest and knowledge of environmental issues. 
• Experience working with environmental issues is an asset.  

• A degree in environmental science or environmental education is an asset, but not essential. 
• Excellent oral and written communications skills in English. 
• Experience in writing proposals is desired. 
• Proactive, enthusiastic and creative team player. 
• Positive ‘can do’ attitude and ability to work under pressure. 
• Good personal time management skills. 
• Flexibility and openness to change and willingness to take on new experiences. 

• Willingness to learn basic Arabic. 

• Possess strong self-care skills.  
• Able to non-defensively communicate with and welcome people with different political 

views. 
 
Assignment Narrative:  
 



Lajee Center (‘lajee’ means ‘refugee’ in Arabic), was established in the Aida Refugee Camp in April 
2000 by a group of 11 young people from the Camp who wanted to serve the community. Lajee is a 
community-based grassroots creative cultural centre that works with young adults from the 
community. 
 
The main aim of the Lajee Center is to provide refugee youth with cultural, educational, social and 
developmental opportunities. Its programs are designed in response to the needs of the community 
and the skills and abilities of its members. 
 
The Lajee Center aims to develop social and rights-based awareness. It structures and implements 
its activities in such a way as to eliminate all forms of discrimination against social class or gender.  
Activities are organized with the goal of fostering in the participants a wider understanding of the 
world in which they live, focusing on issues relating specifically to their own society, culture and 
history, as well as the global context.  Lajee’s hope is to develop the social awareness of members, 
deepen their education, and provide them with the critical skills necessary for them to take on an 
active role in their society. All the Center’s activities aim to provide members with a key to their 
future and a conviction that they are the makers of their own future. 
 
The Environment Unit at Lajee Center plays a key role for both the Aida and Azzeh refugee camps. 
Lajee is the only organization concentrated solely on environmental justice, education and 
awareness. Some of its established and current programs include water testing research, field trips, 
education programs for schools, environmental summer camps, food security through rooftop 
gardens, and partnership with Bethlehem municipality’s environment and water units.  
 
In recent years the Environment Unit of Lajee has been the subject of a number of international 
exhibitions, media publications and newsletters. These accomplishments have created greater 
awareness in the community about environmental justice and care and have also been a form of 
connecting environmental justice with the fight against occupation, in which both locals and 
international supporters have participated in. 
 
Lajee Center is open 5 days a week from 9AM to 5PM.  Monday and Tuesday are the two days off 
during the week. 
 
Duties:  
 

• Assist with writing emails, newsletters, and grant proposals alongside the Director. 
• Support the Director in producing research data.  
• Help plan and take part in activities for various programs such as field trips, youth camps, 

farmer’s market, and youth educational classes, and more 
 
Location Description:  
 
Lajee Center is located near the Aida Refugee Camp in Bethlehem, approximately 10 km south of 
Jerusalem in the West Bank.  Since the 1995 Oslo Accords, Bethlehem has been administered by 
the Palestinian Authority.  

 
Aida Camp covers a small area of 0.071 square kilometers.  There are approximately over 5,000 
refugees residing in Aida Camp from 27 villages in the western Jerusalem and western Hebron 
areas. As Aida’s population continues to grow, the physical size of the camp remains constant and it 
is now enclosed on two sides by the Israeli West Bank Barrier. Aida’s residents face many problems 

https://en.wikipedia.org/wiki/West_Bank_Areas_in_the_Oslo_II_Accord
https://en.wikipedia.org/wiki/Palestinian_National_Authority


today. Over 50% of Aida's refugee population are children, and it is on these young generations that 
the pressures and dangers are at their most intense.  
 

Bethlehem has a population of approximately 25,000 people. It has a Mediterranean climate, with 
hot and dry summers and mild, wetter winters. Winter temperatures (mid-December to mid-
March) can be cool and rainy. January is the coldest month, with temperatures ranging from 
1 to 13 degree Celsius (33–55 °F). From May through September, the weather is warm and sunny. 
August is the hottest month, with a high of 30 degrees Celsius (86 °F). Bethlehem receives an 
average of 700 millimeters (28 in) of rainfall annually, 70% between November and January.  
 
The Israeli construction of the West Bank barrier has affected Bethlehem politically, socially, and 
economically. The barrier is located along the northern side of the town's built-up area, within 
distance of houses in the Aida Refugee Camp on one side, and the Jerusalem municipality on the 
other.  Most entrances and exits from the Bethlehem agglomeration to the rest of the West Bank are 
currently subjected to Israeli checkpoints and roadblocks. The level of access varies based on Israeli 
security directives.  
 
Arabic is the main language spoken in Bethlehem although many people speak at least some 
English.  Good healthcare is available in the area and nearby Jerusalem.  One can find a wide variety 
of western goods, including food products, clothing, etc in Bethlehem.   
 
There are no Mennonite or BIC congregations in Palestine/Israel.  There are, however, many 
churches representing a variety of denominations.  There are some services held in Bethlehem, Beit 
Sahour, and Beit Jala where you can get English translation. There are also English-speaking 
congregations in nearby Jerusalem. 
 
The MCC Palestine-Israel office and the MCC Representatives are located in Beit Hanina which is 19 
km from Bethlehem.  There are regular bus connections to Beit Hanina from Bethlehem. 
 
Challenges:  
 

• The COVID-19 pandemic continues to affect countries around the world. While we remain 
hopeful that the pandemic will stabilize by August 2021, to prioritize the well-being and 
limit risk to our participants and the local community, assessments of each assignment will 
continue on a regular basis. If it is deemed that an assignment is no longer viable, we will do 
our best to help you secure an alternative assignment.  

• The Palestine-Israel context is often a challenging place to live and work, as one tries to 
negotiate between cultures, religions, and lifestyles. Every decision one makes often seems 
to have a political dimension, including where one buys groceries, where one goes for 
entertainment, what language one speaks and even what roads one drives on. This 
perplexing diversity can also be invigorating.  

• Living in a high-stress, densely populated environment.  
• Living in a militarized society where human rights abuses are frequently visible or 

communicated in the media.  
• Patience is needed to handle the bureaucratic and physical obstacles. Examples include a 

high level of surveillance, security checkpoints, and scrutiny of personal history such as 
travel, political involvement or criminal record.   

• Handling frustration at not being able to change situations of deep systemic injustice.  
• Water, electricity and internet disruptions. 

https://en.wikipedia.org/wiki/Mediterranean_climate
https://en.wikipedia.org/wiki/Israeli_West_Bank_barrier
https://en.wikipedia.org/wiki/Refugee_camp
https://en.wikipedia.org/wiki/West_Bank
https://en.wikipedia.org/wiki/Israeli_checkpoint


• Significant cultural/religious differences/perceptions of LGBTQ+ individuals.  Local church 
and local area are not supportive to LGTBQ+ persons. 

• Managing frustration when things don’t turn out as expected can be hard. Handling last 
minute changes in a very fluid environment with grace is important. While we do our best 
to determine and outline job responsibilities with our local partners, the experience really 
comes alive based on the passions, skills, and giftings of an individual. Responsibilities may 
change or be refined over time in communication with the partner and MCC Reps to meet 
the ongoing changes and needs within a local context. As such, the greatest characteristics a 
participant can bring to an assignment are adaptability, flexibility, patience, a willingness to 
get one’s hands dirty, and humility to complete even mundane tasks.   

• For those who are very task oriented, it can be a challenge to recognize the importance of 
"being" instead of always "doing" as building healthy relationships and mutually 
transformative learning is an important part of the participant experience. We hope 
participants will come with a desire to walk alongside our local partners, rather than see the 
assignment solely as a way to "get things done".  

 
 


