
MCC SALT/YAMEN Service Opportunity 

 

Assignment Title & Partner Organization: SALT: Teacher – Mar Qaradakh School 

       

Term: August 11, 2020 – July 17, 2021    

FTE: 1.0 

Location: Erbil, Iraq      

Date Required: August 11, 2019  

 

SALT program information and policies can be found at mcc.org/salt 

 

MCC is an equal opportunity employer, committed to employment equity. MCC values diversity and 

invites all qualified candidates to apply. 

 

Synopsis:  

 

The SALTer will serve at Mar Qardakh School to teach topics such as English, Math, or Arts and 

Drama. The participant will be committed to help students, learn, understand, apply, and critically 

assess the content of the subject area so that the students can achieve the highest results and be 

equipped with the necessary skills to successfully study at a university and/or enter the regional, 

national, or global labor-market. 

 

Qualifications:  

 

All MCC workers are expected to exhibit a commitment to a personal Christian faith and discipleship; 

active church membership; and nonviolent peacemaking. 

 

An invitation to an assignment is contingent on the successful completion of a criminal background 

check.  

 

• Minimum requirement of a Bachelor of Art degree in Education, or any related subject area.  

• Experience in teaching the English, Math, or Arts and Drama and /or other related fields 

preferred, but not necessary.  

• Willing to successfully complete the required in-service training courses provided by the 

partner organization.  

• Experience teaching literary analysis, writing, and oral presentation. 

• Experience in curriculum development and planning. 

• Strong English language abilities with a strong command of conversational and written 

English. 

• Excellent command of the use of information technology. 

• Familiarity with and working knowledge of current pedagogical research and development.  

• Sensitivity to and appreciation for non-western, Middle Eastern culture. 

• Excellent communication skills, time management skills, classroom presentation skills, and 

problem-solving skills. 

• Creativity, dependability, and sensitivity to other’s needs. 

• Team player, enthusiastic, energetic, self-motivated, and able to make appropriate decisions. 

• Proactive and have a professional approach to all tasks. 

• Desire to be a positive role model to the students. 



• To be flexible and able to work under pressure and meet tight deadlines in a teamwork 

environment. 

• International work experience preferable. 

 

Assignment Narrative:  

 

MCC Iraq, Iran, Jordan (IIJ) seeks to support the ministry and mission of the Chaldean Church in Iraq, 

centered at this time in Ankawa, near Erbil. The Chaldean Archdiocese of Erbil, an MCC partner since 

2006, seeks to encourage the Christian community to remain in Iraq by establishing high quality 

schools and hospitals that will provide requisite educational and health care services as well as 

employment opportunities for the resident population. 

 

MCC is seeking a teacher for Mar Qardakh School, an MCC partner in Ankawa, Erbil, Iraq. This 

teacher will teach classes for middle years students and topics of teacher may include English, Math, or 

Arts and Drama.  

 

Mar Qardakh is in the process of registration and affiliation with the International Baccalaureate 

Program and upon completion of this process, will be recognized as an International Baccalaureate 

School. Mar Qardakh will offer a full IB curriculum including the Primary Years Program, the Middle 

Years Program and finally the IB Diploma Program at the secondary level.  

 

Duties:  

 

Specific tasks and duties will be determined in coordination with the direct supervisor. In general, you 

can expect to be involved in the following: 

 

• Plan, prepare, develop, and deliver lessons that meet individual learner needs and follow 

the curriculum adopted by Mar Qardakh International Baccalaureate School. 

• Nurture a culture where teachers view themselves essentially as facilitators of learning and 

reflective educators. 

• Use a variety of teaching techniques and methods, that will stimulate learning appropriate 

to student needs and demands of the curriculum. 

• Ensure that all students can flourish and are fully involved in academic and practical 

learning to achieve their highest potential while developing individual, social, and critical 

thinking skills.  

• Identify effective intervention and mentoring strategies for students within the subject area 

and provide extra help and assistance to struggling students and to pay attention to 

students with special needs and provide them with extra tutoring and assistance. 

• Support partnership and participation in key events with key members of the community 

including parents, local businesses, community organizations, other schools, and higher 

educational institutions. 

• Engage students in classroom activities that enable them practice what they are learning 

and relate the learning to real life. Make use of the laboratories and other facilities of the 

school for curriculum-related experiments and other activities. 

• Assign meaningful work, carefully review and evaluate it, and provide students with 

constructive feedback. 



• Perform both formative and summative assessments and use their outcomes to improve 

student achievement. Conduct and mark exams and report results to the department head 

and school administration and to analyze all student’s performance and examination 

results and make the necessary recommendations. Provide support for students when it is 

required and to avoid any cheating. 

• Write individual reports on each student’s learning progress and share these reports with 

each student. 

• Support and motivate students with enthusiastic presentation of subject material to allow 

them to grow and develop their own skill in mastering the curriculum. 

• Maintain a strong relationship with students’ parents updating them on their child’s 

progress at school. 

• Enforce the school rules and to professionally deal with any student disciplinary matters 

that arise during the time students are in school. Establish clear and appropriate 

expectations for the classroom behavior including, being in the classroom on time, taking 

the seat assigned, and acting in a manner that encourages learning. 

• Manage the classroom efficiently and effectively so that each student has opportunity to 

learn and to share in a creative, friendly, and interesting learning environment. 

• Take the roll at the beginning and before the end of class and report attendance. 

• Maintain high standards of professional practice and quality of teaching and learning 

through effective discussion with teaching colleagues, participation in reciprocal peer 

review and through observation of classroom teaching practices from the department head 

or grade level coordinator. Create and maintain a secure, safe, and healthy environment for 

students. 

• Participate in extracurricular activities, school assemblies, and school events. Attend 

regular department meetings, actively participating in discussion, and implementing 

decisions made at those meetings. 

• Keep up to-date with developments in the subject area and new resources to improve the 

existing approved curriculum, and to participate in in-service training programs and 

workshops, as provided by the school administration. 

• Communicate, consult and cooperate with other teaching staff and administration 

members to ensure the best interests of the students.  

• Guide students to use information technology to research questions, search for information 

and resources related to the subject area. To ensure that information technology, literacy 

and numeracy are part of the teaching and learning experience of students in all grades and 

subject areas 

 

Location Description:  

 

Located in the capital of the Kurdistan Region of Iraq and close to the Erbil International Airport, 

Ankawa provides a safe and secure environment for its approximately 30,000 residents. 

 

Ankawa, in the province of Erbil, Iraq, is now the central location of the minority Iraqi Christian 

Community. This town is populated by a majority of “IDPs” (Internally Displaced Persons) who have 

sought refuge from the persecutions in Baghdad, Mosul, and Kirkuk. Ankawa has grown extremely 

rapidly over the past 10 years as a result of the influx of IDPs. 



 

Ainkawa is a very secure area of Erbil with very minimal petty crime. Due to decades of conflict, Iraq is 

a rapidly changing context, however the security of Erbil has remained consistently good. Erbil’s 

continued safety is never a guarantee, and workers must abide by MCC and partner safety and security 

guidelines. 

 

It is a climate of extreme summers and cold and rainy winters. The spring is the most beloved season 

due to the abundant rain, moderate temperatures, and return of green to the earth. There is also 

pollution, with an abundance of gas fumes, car exhaust, and trash.  

 

Living in this community offers a rich immersion into a wide variety of cultures and languages. Here in 

Erbil, the resident population is made up of Iraqi Kurds, Assyrians, Arabs, as well as a number of 

minority groups such as Yazidi, Armenian, and Kakai. There are also a variety of languages commonly 

spoken dominated by Kurdish, Arabic and Sureth (a modern form of ancient Aramaic).  

 

Social life in Ankawa is rather modest and centers around family and church interactions.  

Relationships between men and women are governed by cultural guidelines that are best respected and 

followed. Sensitivity towards what constitutes appropriate behavior in public and private is essential. 

Following customs of the local Christian population regarding appropriately conservative clothing and 

boundaries of personal freedom in a highly male-dominated society will ensure mutual respect 

regarding gender issues, personal privacy, and limitations on interactions between men and women. 

 

Because of conflict and a history of sectarian tensions, there are often prejudices and suspicions 

between religious and ethnic groups within Iraq.  As in many minority religious communities, the 

Chaldean Community in Ankawa is sometimes wary of newcomers.  Once initial relationships are 

made, however, families are friendly, generous, and hospitable.  In addition, the local sisters and priests 

across the region, as well as members of other Christian denominations, have done much to support 

and sustain existing communities and the families of internally displaced Iraqis whose lives are often a 

day-to-day struggle.    

 

The SALTer will live in housing arranged by the Chaldean church which may include accommodation 

in a convent, seminary, or other church- owned housing.  

 

Wifi service is generally available including remote internet devices, internet in offices and cafes. Expect 

to pay higher rates for any name-brand technology, including cameras, phones, headphones, laptops, 

etc. 

 

The MCC leadership team is based in Amman, Jordan and oversees the Iraq program as well as 

programs in Jordan, and Iran. MCC Iraq includes two staff, an Iraq program coordinator, and a 

project officer. Mar Qaradakh School is approximately a 20-minute walk from the MCC Iraq office. 

 

Challenges:  

 

• Challenges are likely to be expected in adapting to life in a conservative culture with limited 

privacy, more conservative dress codes and more rigid gender roles than many North 

Americans are accustomed to.  You may face pressure to conform to gender stereotypes and 

traditional gender roles, which can be difficult. 

• Working in a place where the quantity of displaced people coming and going can be difficult. 

Additionally, hearing painful stories and requests for support can take a toll on the holistic 



well-being of an individual. Therefore, the participant must maintain good boundaries, 

intentionally practice self-care, and not be afraid to ask for help from their supervisors to 

navigate through difficult situations.  

• Sexual harassment is a challenge here, primarily for women, but occasionally for men. MCC is 

committed to proactively providing guidance and support on how to deal with harassment, 

should it occur.  

• Predominantly negative perceptions of LGBTQ+ individuals. An openly LGBTQ+ individual 

would face significant challenges with acceptance in this context. 

• Managing frustration when things don’t turn out as expected can be hard. While we do our best 

to determine and outline job responsibilities with our local partners, assignments come alive 

based on the passions, skills, and gifts of an individual. Responsibilities may change or be 

refined over time in communication with supervisors to meet the ongoing changes and needs 

within a local context. As such, the greatest characteristics a participant can bring to an 

assignment are adaptability, flexibility, patience, a willingness to get your hands dirty, and 

humility to complete even mundane tasks.  

• For those who are very task oriented, it can be a challenge to recognize the importance of 

"being" instead of always "doing" as building healthy relationships and mutually transformative 

learning is an important part of the participant experience. We hope participants will come 

with a desire to walk alongside our local partners, rather than see the assignment solely as a 

way to "get things done".  

 

 

 


