
 

 
 
MCC SALT/YAMEN Service Opportunity 
 
Assignment Title & Partner Organization: SALT/YAMEN: Research Fellow – AJS  
 
Term: August 14, 2019 – July 11, 2020  
FTE: 1.0 
Location: Tegucigalpa, Honduras 
Date Required: August 14, 2019 
 
Program information and policies can be found at mcc.org/salt or mcc.org/yamen 
 
MCC is an equal opportunity employer, committed to employment equity. MCC values 
diversity and invites all qualified candidates to apply. 
 
Synopsis:  
 
The SALT/YAMENer will participate in research, communications, writing, legal assistance or 
community development activities for Association for a More Just Society (AJS). AJS is a 
Christian justice organization dedicated to making the government work well for the 
vulnerable through research on corruption, government weaknesses, and policy reform, 
advocacy, criminal and corruption investigations, journalistic investigations, social auditing, 
and community development. 
 
Qualifications:  
 
All MCC workers are expected to exhibit a commitment to: a personal Christian faith and 
discipleship; active church membership; and nonviolent peacemaking. 
 

• Excellent skills in research and writing in various disciplines (academic and 
journalistic). 

• Strong capacity to analyze and summarize information. 

• Bilingual in English and Spanish desired. At minimum, high level of Spanish required. 

• Willing to help with the planning and organization of events. 

• Able to adapt to Honduran culture and context and to AJS-Honduras work 
environment, including working in impoverished urban communities and collaborating 
on team projects. 

• Organized, highly motivated, a self-starter, and able to work independently.  

• Ability to use Microsoft Word, Excel, and PowerPoint required. 

• Proficiency in data analysis and social media preferred. 

• Committed to the Christian values and faith of AJS in bravely pursuing justice. 

• Willing to accept levels of risk necessarily associated with AJS-Honduras’s work. 
 
Assignment Narrative: 
 
Association for a More Just Society (AJS)-Honduras seeks to live out the Christian calling to 
do justice and defend vulnerable groups in Honduras by ensuring the rights of victims and the 
most vulnerable in judicial processes. Its work focuses on issues of peace/security and anti-



 

corruption, with the hope of making Honduras’ government work better and thereby serve the 
needs and interests of Honduras’ poor and vulnerable. AJS seeks to do so at both the national 
and local levels through its various programs. At the national level, AJS publishes 
investigations that unveil corruption or government weaknesses and provide recommendation 
for improvement, and advocates for reform to both laws and institutions.  
 
AJS also works at the local level in target communities in Tegucigalpa to support homicide and 
sexual abuse investigations and trials, train community auditors to audit their local 
government services, and to work with youth and families in community clubs. Given the 
breadth of AJS’ efforts, this position can be adjusted somewhat to the candidate’s skill and 
interest in communications, journalism, legal assistance and community development.  
 
For more information about AJS, see www.ajs-us.org and www.asjhonduras.com  
 
Duties: 
 
Program Research and Writing:  

• Support AJS-Honduras coordinators with research and writing on reports and 

investigations. 

• Support AJS-Honduras coordinators with the development of presentations of data 

and reports. 

• Write summaries of documents and reports. 

• Coordinate by telephone or email with researchers, lawyers, Washington D.C. 

Representatives, and others seeking data from AJS-Honduras.  

Communications: 
• Draft articles and stories in Spanish and English for publication about work of AJS-

Honduras. 

• Update AJS and AJS-Honduras websites and social media. 

• Give presentations on AJS for groups visiting Honduras.  

• Monitor media mentions of AJS and AJS spokes-persons 

• Support Coordinators with Event planning.  

 

Support AJS-Honduras Project Monitoring & Evaluation Team (PME):  

• Assist with annual report.  

• Assist with English writing or translation of grants and reports. 

 

Legal Assistant 

• Support legal staff with investigation of corruption and human rights cases 

• Support legal staff in monitoring human rights and corruption cases  

• Prepare and update information for Human Rights microsite 

 

Community Clubs 

• Prepare activities for youth, strong women, and parent clubs 

• Facilitate club meetings 



 

• Accompany volunteers on community visits 

Other: 

• Participate actively in the life of a local congregation. 

• Participate in meetings and retreats of MCC and give plans and reports to MCC. 
 
Location Description:  
 
Honduras is the second largest country in Central America with an area of 112,492 square 
kilometers and a population of more than 8 million inhabitants. The country shares borders 
with Nicaragua, El Salvador and Guatemala. Honduras is a mountainous country with many 
micro-climates. Temperatures are hot with humidity high on the Atlantic coast and in and 
around San Pedro Sula. The Pacific coast is hot but arid. The climate is moderate in the capital, 
Tegucigalpa, because of its altitude of 975 meters. There are two main seasons in Honduras: 
the rainy season (called winter), which extends from May to November or December and the 
dry season (called summer), which lasts from January to April.  
 
Nueva Suyapa is located on the edge of Tegucigalpa, the capital city of Honduras. Tegucigalpa 
is a city of about 1 million people and is surrounded by mountains on all sides. The capital is a 
city of contrasts, with wealthy neighbourhoods often within sight of marginalized 
communities.  
 
Tegucigalpa is considerably hilly. It often seems there is no direct route from place to place, 
and traffic piles up during morning and evening rush hours. Public transportation is reliable 
and inexpensive, and direct taxis abound within the city.   
 
Tegucigalpa offers a wealth of modern conveniences including quality health care and 
schooling options, cultural events, international restaurants, museums, parks and imported 
goods. Many of these things are available only to those who can afford them. 
 
Tegucigalpa has a pleasant climate due to the fact that it sits at 1,000 meters above sea level.  
The temperatures usually range between 16 and 34 degrees Celsius. The rainy season is usually 
considered to be from mid-May until the end of October. November and December are the 
coldest months of the year when sweaters and extra blankets are needed. January and February 
are mild with little rain.  March and April are considered the summer and it is usually quite dry 
and hot. The air quality often decreases significantly during these months.   
 
The participant will live in Nueva Suyapa, a community of about 30,000, rising up a hill on the 
South-eastern edge of Tegucigalpa.  Nueva Suyapa was formed in 1974 for relocating those 
displaced by Hurricane Fifi. Today, Nueva Suyapa is a lively and vibrant community, but with 
many problems.  About 70 percent of those in Nueva Suyapa live in extreme poverty.  Sixty 
percent of families have a single mother as head of household.  Despite these statistics, and 
often poor treatment or outright neglect by the government, the people of Nueva Suyapa are 
hardworking and have a strong desire to improve their lives and their community. 
 
Nueva Suyapa is accessible by public buses that come and go from the center of Tegucigalpa 
almost every 5 minutes.  Electricity and telephone service is reliable in Nueva Suyapa, but 
water only comes once every 15 days.  People in the community are very creative with their 
methods of storing water.  Basic groceries, some fresh fruits and vegetables, and purified water 



 

are consistently available within the community.  Pharmacies, shopping centers and grocery 
stores are located along the public bus route that goes into the center of Tegucigalpa. 
 
Nueva Suyapa has a wide variety of Spanish speaking churches.  There are many churches in 
the city as well, including one Mennonite church and a Mennonite-church-owned retreat center 
in the mountains above the city. The MCC office and country representatives are based in San 
Pedro, 4-5 hours from Tegucigalpa.  Both San Pedro and Tegucigalpa are transportation hubs 
for the region and offer a range of busing options. 
 
Challenges: 
 

• In recent years, the economic situation of many of Tegucigalpa’s residents has grown 
more desperate, causing increased social and familial problems and conflict. 
Maintaining one's physical and emotional health is important yet can be challenging in 
this setting. 

• Nueva Suyapa has a reputation for high crime and gang activity and the 
SALT/YAMEN worker should not be out at night alone. Transportation back to the 
neighborhood can be hard to find at night so staying out late is rarely an option. As in 
most large cities, petty crime and theft require vigilance with respect to belongings and 
personal safety. MCC Honduras takes security precautions according to the 
recommendations of our partner organizations and communities, taking very seriously 
what they recommend. The worker needs to become accustomed to using their 
community and host family as their most important source of security, even when it 
might infringe on one's independence. 

• In many Mennonite churches, there is an active youth group and the Mennonite 

Church has been very welcoming to previous MCC workers. It may be a challenge for 

the SALT/YAMENer to adjust to a different pace of worship and church life and to 

adapt to a conservative lifestyle (especially concerning issues like the use of alcohol and 

tobacco, sexual orientation, gender roles, dancing, etc.).  

• Most churches, communities, and organizations with whom MCC partners in 

Honduras are not supportive of LGBTQ+ persons. Support of, connections with, or 

being an uncloseted sexual minority can be dangerous.  

•  It may be a challenge to balance involvement with personal needs for rest and free 

time. 

• Sporadic electricity outages as well as lack of internet and running water are potential 

challenges in host homes. 

• Dengue, Chikungunya and Zika are health concerns in all of Honduras.  

• Managing frustration when things don’t turn out as expected can be hard. While we do 

our best to determine and outline job responsibilities with our local partners, 

assignments really come alive based on the passions, skills, and giftings of an 

individual. Responsibilities may change or be refined over time in communication with 

supervisors to meet the ongoing changes and needs within a local context. As such, the 

greatest characteristics a participant can bring to an assignment are adaptability, 

flexibility, patience, a willingness to get your hands dirty, and humility to complete 

even mundane tasks. 



 

• For those who are very task oriented, it can be a challenge to recognize the importance 

of “being” instead of always “doing.” The slow work of presence, building healthy 

relationships, and mutually transformative learning is an important part of the 

participant experience. We hope participants will come with a desire to walk alongside 

our local partners, rather than see the assignment solely as a way to “get things done.” 

 


