
SALT Service Opportunity 
 
Assignment Title & Partner Organization: SALT: Communications & Donor Relations Intern – 
Hagar Association  
 
Term: August 15, 2018 – July 13, 2019 
FTE:  1.0 
Location: Be’er Sheva, Israel 
Date Required: August 15, 2018 

SALT program information and policies can be found at: mcc.org/salt 
 
MCC is an equal opportunity employer, committed to employment equity. MCC values diversity 
and invites all qualified candidates to apply. 

Synopsis: 
 
The SALTer will work closely with the Director of Resource Development (DRD) at Hagar in 
researching potential donors, providing support in social media marketing and increasing support. S/he 
will support the DRD with reporting to donors by helping collect, organize and analyze data about 
Hagar’s programs and activities. Within this role of donor research, s/he would have a special project or 
focus to help devise a plan for reaching out to and developing meaningful faith-based and Christian 
organizations in the US and Europe to develop meaningful partnerships spread the word about Hagar’s 
activity in promoting shared society and peaceful solutions in Israel. 

Qualifications: 
 
All MCC workers are expected to exhibit a commitment to: a personal Christian faith and 
discipleship; active church membership; and biblical nonviolent peacemaking. 

For Hagar Association:   

 Degree, course of study, or experience in marketing, preferably with a focus on non-profit 
organizations, non-profit management, or a related field. 

 Excellent written communication skills in English; high priority to a candidate with spoken 
and/or written Arabic language ability. 

 High competency with Microsoft Office Suite. 

 High competency and understanding of both social media and website marketing. 

 Experience in, or personal knowledge of relationship building in US and/or European Christian 
circles. 

 High degree of attention to detail. 

 Willingness to get involved with Hagar’s multicultural community and participate in their 
activities, while being accepting of other cultural and religious narratives. 

 Enjoys collaborative work. 

 Self-motivated worker. 

 Strong capacity for organizing and analyzing data. 

 Experience creating and maintaining a database. 



 Willingness to accept suggestions and recommendation from work supervisors. 
 Willingness to communicate with supervisors if there are difficulties or concerns with well-

being. 
 

For MCC Israel/ Palestine: 

 Relational Skills: Ability to form, foster and maintain positive, working relationships with MCC 
service workers, MCC staff, local churches and MCC partners, building trust by demonstrating 
integrity in actions and communications and modeling the values of the organization. 

 Adaptability: Ability to adapt as needed to work effectively in ambiguous or changing situations 
and with diverse individuals and groups. 

 Analytical Thinking: Ability to analyze and synthesize information to understand issues, 
identify options and support sound decision making. 

 Initiative: Ability to be proactive and persistent in efforts, identifying opportunities and needs 
then taking action for resolution. 

 Teamwork: Ability to work collaboratively with others to achieve organizational goals, taking 
actions that respect the needs and contributions of others. 

 Communication: Ability to listen, to model open communication and foster good will among 
others. 

 Self-awareness:  Ability to understand one’s own emotional framework, maintain a non-
defensive posture and manage personal reactivity when leadership is challenged. 

 Cross cultural/multi-cultural awareness: Ability to work with issues of equity in a cross-cultural 
setting. 

 
Assignment Narrative: 
 
Hagar Association was founded by Jewish and Arab parents in the Be’er Sheva area who wanted to give 
their children a natural environment to meet, learn and get to know children from the “other” side. 
Today Hagar’s schools provide classes for children from the age of one year through sixth grade, 
enabling children to learn in both Hebrew and Arabic and learn about each other’s narratives, cultures, 
customs and language so that the idea of living in a shared and equal society becomes natural. 

Hagar’s preschool and elementary schools are the only bilingual public, Ministry of Education-
supported schools, and as thus adapt the Ministry’s curriculum to Hagar’s Arabic-Hebrew bilingual, 
multicultural pedagogy. Hagar Association raises funds to support the additional personnel required to 
deliver this content as well as facilitate community activities to draw together the family members of 
their students.  

Within Hagar’s community, there are also Christian and Muslim Arabs from the north of Israel, who 
bring another dynamic to the community. These are generally professionals who have come to live in 
Be’er Sheva for jobs, and there has always been a bit of cultural friction between the Arabs of the north 
and the south. By bringing Jewish and Arab children and their families together in school and in 
community activities, Hagar contributes to lowering the intensity of conflict on all fronts. Hagar 
provides a natural environment for meaningful conversations to take place and genuine friendships to 
form. The fact that Hagar, due to its academic reputation, attracts families who are not necessarily on 
board with a shared society vision, allows them to expose a wider segment of the Israeli society to their 
vision. 



The SALTer would be responsible to and under the direct supervision of the Director of Resource 
Development (DRD) at Hagar. S/he would work closely with the DRD in researching potential donors, 
providing support in social media marketing and increasing supporter base. S/he will support the DRD 
with reporting to donors by helping collect, organize and analyze data about Hagar’s programs and 
activities. Within this role of donor research, the intern would have a special project or focus to help 
devise a plan for reaching out to and developing meaningful faith-based and Christian organizations in 
the US and Europe to develop meaningful partnerships spread the word about Hagar’s activity in 
promoting shared society and peaceful solutions in Israel. 

In collaboration with the Director of Resource Development, the SALTer would assist in designing and 
preparing marketing materials for social media distribution on Facebook, Twitter as well as Hagar’s 
website, with the goal of increasing Hagar’s presence on social media in order to grow our newsletter 
distribution list and donor base. S/he would assist in drafting monthly newsletters and an annual 
report, and assist in maintaining contact with donors.  

Generally, SALTers in Israel/Palestine do not reside within host families. However, MCC will make 
suitable housing arrangements after the successful candidate is selected based on availability.  

Duties: 
 

 Work closely with the DRD in researching potential donors to increase supporter base. 
 Help design and prepare marketing materials for social media distribution on Facebook, 

Twitter, as well as Hagar’s website. 
 Assist with reporting to donors by helping collect, organize and analyze data about Hagar’s 

programs and activities. 
 Help devise a plan to reach out to, and develop relationships with faith-based and Christian 

organizations in the US and Europe to develop meaningful partnerships and to disseminate 
information about Hagar’s activities.  

 Assist in drafting monthly newsletters and an annual report, and assist in maintaining contact 
with donors. 

 
Location Description: 
 
The northern Negev area, surrounding the main city of Bee’r Sheva (also spelled Beersheba), is home to 
nearly 400,000 people, one third of whom are Arab Bedouin. It is traditionally a politically conservative 
area: in the 2015 elections, over 50% of Be’er Sheva voters chose right-wing parties, and the Bedouin 
population is a traditional, patriarchal tribal society undergoing rapid modernization. All of the Bedouin 
settlements are rated a one on Israel Socio-Economic Index, ranking them as the most impoverished 
towns in Israel and eligible for special government funds such as subsidized hot meals. Be’er Sheva itself 
ranks only a five and also receives extra government support. 
 
Be'er Sheva, has an extensive history, covering over 6,000 years. The modern city was built by 
immigrants who came to Israel from some 70 countries throughout the world, and to this day it is 
populated by a broad variety of different communities. The age distribution of the city's population is 
unique, and the city is considered one of the youngest cities in Israel, with ~50% of the residents under 
the age of 40.   
 
Be’er Sheva, is one of the fastest-growing cities in Israel. It is a desert city of approximately 200,000 
inhabitants in southern Israel. It is the sixth largest city in the country and is very much the central 
transport hub of southern Israel, served by roads, railways and air. It is also considered Israel’s principal 



commercial, industrial, health care, and academic hub. Excellent medical services are available 
throughout the country. 
 
Being the economic and cultural hub of the region, the city where Arab and Jewish residents of the 
Negev come for shopping, medical care, and government services. Though Arabs and Jews constantly 
mix in professional and business spheres -- Arabs are present in many professions such as law and 
medicine and it is now common to see young Bedouin women and men working in supermarkets and 
shops and offices -- social interaction outside of customer service is rare. Frequent outbursts of violence 
perpetrated by Arabs against Jews make it understandable that Jews might view their Arab neighbors as 
threats. 
 
Bedouin residents of the area face their own challenges, largely stemming from forced settlement in 
towns which deprived many of their traditional livelihoods and did not take tribal relations into 
consideration. Therefore, these settlements are plagued by unemployment, a low rate of high school 
graduation, and crime. The Bedouin also have one of the highest birthrates in the world, so the 
population under 18 is just over 50%. For Bedouin living in unrecognized villages, the threat of housing 
demolition by government order is ever-present. These conditions have led to a feeling that the state of 
Israel’s policies are against the Bedouin, and therefore Bedouin might not trust Jews. 

Summers are hot and dry, and winters are mild. Rainfall is highly concentrated in the winter season.  In 
summer, the temperatures are high in daytime and nighttime with an average high of 34.7 °C (94 °F) 
and an average low of 21.4 °C (71 °F). Winters have an average high of 17.7 °C (64 °F) and average low 
of 7.1 °C (45 °F). Snow is very rare; a snowfall on February 20, 2015 was the first such occurrence in the 
city since 1992. 

Precipitation in summer is rare, the most rainfalls come in winter between September to May, but the 
annual amount is low. Sandstorms, haze and fog are common, especially in winter, as a result of the high 
humidity. 

Challenges: 
 

 Fish and seafood is a staple part of the diet. Heavy use of peanut products is used in daily food 
preparation. However, there are classifications of food which identify such for those who are 
sensitive to this kind of food.  

 There will be limited contact with people outside of local community, however, people within 
the community are welcoming to internationals. You will also be a full member of the MCC 
Israel/Palestine team which includes participation in MCC retreats.  

 Israel & Palestine is deemed an MCC Country of Sensitivity which follows additional 
communications protocol. Currently, there are some restrictions on the use of social media (i.e. 
Facebook, Instagram). 

 While public transportation is available, this movement is not quick and often one’s schedule 
must be greatly adjusted to accommodate travel delays.  

 MCC staff depend on their partners and communities who know the situation well in order to 
make decisions about when and where to travel. The participant must be willing to accept the 
decisions of the community and MCC in terms of security procedures.  

 Perceptions of LGBTQ+ individuals are generally negative within local Christian communities. 
As almost all local faith communities adamantly oppose homosexuality, an openly LGBTQ+ 
Christian would likely face significant challenges of acceptance within in this context. Some 
places can also be dangerous for an openly LGBTQ+ individual. 

 Managing frustration when things don’t turn out as expected can be hard. While we do our best 
to determine and outline job responsibilities with our local partners, assignments really come 



alive based on the passions, skills, and giftings of an individual. Responsibilities may change or 
be refined over time in communication with supervisors to meet the ongoing changes and needs 
within a local context. As such, the greatest characteristics a participant can bring to an 
assignment are adaptability, flexibility, patience, a willingness to get your hands dirty, and 
humility to complete even mundane tasks.  

 For those who are very task oriented, it can be a challenge to recognize the importance of 
"being" instead of always "doing" as building healthy relationships and mutually transformative 
learning is an important part of the participant experience. We hope participants will come with 
a desire to walk alongside our local partners, rather than see the assignment solely as a way to 
"get things done".  

 
 


