
Peace and Justice Coordinator- GL 

 

 

Synopsis  

The Peace and Justice Coordinator provides leadership to regional peace and justice programs 

related to the MCC strategic priorities of restorative justice, immigration, dismantling the 

Doctrine of Discovery, gun violence prevention, countering militarism, and undoing racism 

and sexism. This includes speaking in churches, planning and leading learning tours, 

representing MCC in various settings, and fostering good relationships between MCC and 

constituents. This salaried position has education, networking, and capacity-building 

components with MCC’s diverse constituency in the Great Lakes region.  

 

 

Supervisor:  Program Director 

FTE: 1 

% Travel Required: 30% 

 

 

Qualifications  

- Bachelor’s degree or equivalent experience.  

- Theological education, training or experience  

- Good communication skills – both oral and written  

- Good listener; mediation skills a plus  

- Basic computer (email, word processing, databases) and administrative skills 

(organizational)  

- Knowledge of constituent churches, including urban congregations  

- 3-5 years’ experience working with non-profit, church agency/setting 

- Experience in justice and peace building  

- Ability to work independently 

- Fluent in verbal and written Spanish preferred 

 

 

Responsibilities (Exempt) 

Contacts/Relationships  

Extensive connection with constituents, churches and pastors required. Represent MCC in 

various settings to educate, promote, and connect (share information) in the areas of justice 

and peace building, and programs. A thorough knowledge of MCC programs and resources is 

essential. Skills for listening to varying constituent’s opinions around sensitive issues are 

essential.  

 

Supervision  

May supervise a peace/justice intern. 

 

 

 



Complexity/Competencies  

Creativity, innovation and resourcefulness required. Ability to interact with constituents with 

diverse perspectives (political, cultural, theological, etc.) is essential. Preparing and monitoring 

of the expenses budgets for regional peace and justice areas as necessary. Frequent public 

speaking (sermons, groups, Sunday school classes) is expected. Strong relational and 

organizational skills, as well as theological understanding of peace and justice is necessary to 

complete this work. 

 

Independent Action 

This person is a key team player among colleagues working in education, constituency efforts 

and the service program. The Coordinator uses independent discretion and judgement daily 

within the program plans; needs supervisor approval to alter program direction or in other 

major programmatic decisions. Self-care skills are essential due to diverse engagement, 

frequent travel and non-traditional work hours. Work is reviewed monthly.   

 

End Result  

Position works to dismantle oppression and serves the needs of a broad range of people and 

church structures, including MCC GL staff and board, constituent conferences, associate 

groups, mission agencies, educational institutions and congregations. Decisions are made in a 

collaborative manner with counsel from program staff and MCC colleagues. Directly impacts 

multiple departments and Great Lakes constituents. Works with sensitive issues that divide 

many constituents (e.g. immigration, Israel/Palestine, racial justice). Sensitive and positive 

work in these areas is essential to bringing MCC supporters along with us. 

 

 

Major Responsibilities:  

Program Development, Education, and Capacity Building (50%) 

Networking and Relationship-building (40%) 

Administration and Other Duties (10%)  

 

 

Tasks  

 

Program Development, Education, and Capacity Building (50%) 

 

1. Manage the development of program plans, budget, common vision and accountability for 

the MCC Great Lakes Peace and Justice work. 

2. Lead MCC Great Lakes efforts to address strategic priorities: mass incarceration and 

restorative justice; immigration; Doctrine of Discovery; gun violence; militarism; and anti-

racism/anti-sexism. 

3. Coordinate activities that articulate a holistic, biblical, Anabaptist vision of peace 

and justice ministry to staff, board, conferences, and churches in the Great Lakes region. 



4. Look for opportunities to partner with organizations doing similar work by providing 

grants and other resources from the broader MCC system. 

5. Look for opportunities to build capacity in partners doing similar work. 

6. Look for opportunities to share MCC’s educational materials and presentations related to 

Peace and Justice with constituents. (This includes public speaking, education and training 

presentations.) 

7. As invited by MCC U.S. staff and networks, help develop resource materials for peace and 

justice education around shared priority areas.  

8. Advocate and call individuals to specific actions to accomplish the mission of MCC.  

9. Plan and lead learning tours (e.g. Borderlands, Pipeline to Prison). 

10. Provide follow-up opportunities for people and congregations on learning tours. 

11. Develop an emphasis or expertise in one or more peace and justice issue related to MCC 

strategic priorities. 

 

Networking and Relationship-building (40%) 

 

1. Liaison with the MCC US Program Staff, MCC US Washington Office, and others outside 

of MCC Great Lakes to stay connected to broader MCC strategic priorities. 

2. Coordinate GL staff in providing peace related presentations and resources to congregations 

and school groups throughout the region. 

3. Coordinate discernment of and response to common peace and justice priorities in the Great 

Lakes region.  

4. Represent MCC Great Lakes on the MCC U.S. Peace and Justice Network, and other MCC 

networks as appropriate. 

5. Build and maintain strong relationships with constituent/conference peace and justice 

groups through resourcing and accompaniment, including reaching out to conferences not as 

well-structured in the area of peace and justice. 

6. Ensure region-wide connections to peace and justice initiatives. Serve as the primary liaison 

for broad regional exposure of initiatives in a given geographical area in the region so that 

learnings from that particular initiative can also be shared within the entire region. 

7. Provide Leadership to building strong connections between constituents/churches of color 

and MCC Great Lakes.  



8. Network with peace and justice groups in the Great Lakes region, representing MCC and 

working collaboratively. 

 

Administration and Other Duties (10%) 

 

1. Keep up with day-today office details such as mail, emails, reports etc. 

2. Actively participate and collaborate with MCC Great Lakes staff members as needed. 

3. Support other initiatives as needed. 

4. Administer and monitor grants to partners. 

5. Attend MCC Great Lakes staff meetings and retreats as well as Board meetings when 

requested by supervisor. 

 

 


