
 

 

MCC SALT/YAMEN Service Opportunity 
 
Assignment Title & Partner Organization: SALT/YAMEN: Communications Assistant – KEL 
Growing Nations Trust  
       
Term: August 11, 2020 – July 17, 2021      
FTE: 1.0 
Location: Maphutseng Valley, Lesotho       
Date Required: August 11, 2020 
 
Program information and policies can be found at mcc.org/salt or mcc.org/yamen 

MCC is an equal opportunity employer, committed to employment equity. MCC values diversity 
and invites all qualified candidates to apply. 
 
Synopsis: 
 
The SALT/YAMENer will serve alongside KEL Growing Nations Trust (GNT) to help develop its 
video training materials and social media presence to reach a new generation of young farmers, so 
as to encourage the new generation to take up Conservation Agriculture. It will also help support 
existing young farmers as they seek to positively influence those around them, particularly their 
peers. The role is primarily a support and training one where the applicant will work alongside and 
equip some of the existing GNT staff. 
 
Qualifications: 
 
All MCC workers are expected to exhibit a commitment to a personal Christian faith and 
discipleship; active church membership; and nonviolent peacemaking. 
 
An invitation to an assignment is contingent on the successful completion of a criminal 
background check.  
 

• A degree/experience in Media and Communications/Journalism or degree in Social 
Science/International Development, or another related field required. 

• Strong writing, interviewing and photography skills (a portfolio may be requested). 
• Good understanding/experience of all social media platforms i.e. Facebook, Instagram etc. 
• Ability to work with diverse populations in a culturally sensitive manner. 
• Interest and knowledge in conservation agriculture.  
• Willingness to help on the demonstration farm when there is need. 
• Demonstrated experience working well on a team. 
• Ability to work independently with little supervision, as well as on team. 
• Demonstrated ability to communicate well in a variety of settings and work professionally. 
• Ability to relate to people from more oral traditions, adapting to new cultural norms. 
• Motivation to learn seSotho to support the work and build relationship with the community. 

 
Assignment Narrative: 
 
The SALT/YAMEN participant will be seconded to KEL Growing Nations Trust (GNT). They are a 
center that strives to educate and train local farmers in sustainable agriculture. Located in the 



 

 

Maphutseng valley in the Mohales Hoek district, GNT has demonstration plots they use to train 
farmers as well as resident agriculture students.  
 
GNT’s vision is transformation through sustainable agriculture, focusing on subsistence farmers in 
Lesotho. They aim to increase crop yields and improve food security whilst changing lives through 
biblical principles which underpin the transformational development training.  
 
The participant will report to GNT General Manager.   
 
Duties:  
 

• Communications – Strong writing, photography skills (a portfolio may be requested) 

• Good understanding and use of Social Media platforms informatively and for marketing 

purposes i.e. Facebook, Twitter, Instagram, etc. 

• Filming/videography production for training and promotional videos. 

• Ability to train others in the various disciplines, especially filming and the administration of 

social media accounts. 

• Working with GNT staff to develop communication strategies focused on reaching young 

farmers in Lesotho. 

• Working with GNT staff to capture stories to aid promoting the work of GNT as well as 

assist in reporting. 

• Attend exhibition events with GNT staff promoting the work of GNT. 

• Care for training materials (posters, manuals, DVD’s etc.) & equipment used for 
demonstration purposes on/off site.  

• Helping on the Demonstration Farm when there is a need.  
• Be part of GNT team and participate in any team activities.  
• Help organize/lead morning devotions on identified dates.    
• Undertake any other duties that may be assigned from the management  
• Attend MCC meetings and events as required by the MCC EswaLeSA Representatives upon 

consultation with the secondment partner supervisor 
 
Location Description:  
 
GNT is located in Maphutseng which is the Mohales Hoek district of Lesotho. This is very much in 
the rural context of the country with rolling hills and beautiful landscapes. True to the Basotho 
people, the village is relatively safe and moving around it is mostly on foot by the locals with access 
to taxis to the closest town of Mohales Hoek. 
 
Though very rural, the small town of Mohales Hoek does have a few shops, banks and clinics for 
basic health care. For more intensive care and facilities, one would have to travel to Morija hospital 
which is two hours away by road. The capital Maseru also has good hospitals. 
 
The placement is about an 8-hour drive away from the MCC office that is situated in 
Pietermaritzburg, South Africa. Lesotho is a small landlocked nation that was united under the rule 
of King Moshoeshoe; the Basotho people, who speak Sesotho. Known previously as Basutoland, 
Lesotho is a former British protectorate. it was renamed the Kingdom of Lesotho when it became 
independent from the United Kingdom in 1966. In some tourist brochures it is also known as The 
Kingdom in the Sky due to its mountainous terrain. Lesotho is a constitutional monarchy. It is a 



 

 

democratic, sovereign and independent country with the unique characteristic of being completely 
surrounded by its neighbor, South Africa. It is also one of three remaining monarchies in Africa. 
 
Local politics are handled through a combination of elected officials and Chiefs. There is a Chief in 
every village and a Chief over larger regions. It is still important to get permission from the Chief 
before conducting major events or changes within a village.  
 
Challenges:  
 

• High heat levels in the summer and rather cold winters. 
• Being comfortable in a relatively small community with limited activity. 
• High carbohydrate diet. 
• A society that is mostly conservative Christian in their beliefs.  
• The local area and churches are generally not supportive of LGBTQ+ persons. Therefore, it 

may not just be difficult for an openly LGBTQ+ individual to find support within the local 
context, but it may also be dangerous. 

• Managing frustration when things don’t turn out as expected can be hard. While we do our 
best to determine and outline job responsibilities with our local partners, assignments 
really come alive based on the passions, skills, and giftings of an individual. Responsibilities 
may change or be refined over time in communication with supervisors to meet the ongoing 
changes and needs within a local context. As such, the greatest characteristics a participant 
can bring to an assignment are adaptability, flexibility, patience, a willingness to get your 
hands dirty, and humility to complete even mundane tasks.  

• For those who are very task oriented, it can be a challenge to recognize the importance of 
"being" instead of always "doing" as building healthy relationships and mutually 
transformative learning is an important part of the participant experience. We hope 
participants will come with a desire to walk alongside our local partners, rather than see the 
assignment solely as a way to "get things done".  

 
 
 
 
 


