
  

MCC Service Opportunity 
 
___________________________________________________________________________________________ 
 
 
Assignment Title:                Connecting Peoples Coordinator and Peace Resource Person - 

Zaporozhye Office                                                               
  Term:    3 years 

FTE:  1    
Agency:     
Location: Zaporozhye, Ukraine    
 
____________________________________________________________________________________________ 
All MCC workers are expected to exhibit a commitment to: a personal Christian faith and discipleship;  
active church membership; and biblical nonviolent peacemaking. 
MCC is an equal opportunity employer, committed to employment equity. MCC values diversity and invites 
all qualified candidates to apply. 
 
Synopsis: 

The Connecting Peoples Coordinator and Peace Resource Person (CPC/PRP) will work toward developing 
relationships and building partnerships with individuals, organizations, and churches that will strengthen MCC’s 
program in Ukraine, a region still struggling to determine its post-Soviet identity. This person will also work at 
developing and strengthening a peace component to the Ukraine portion of MCC’s East Europe program. This 
position is supervised by the MCC Representatives for East Europe. 
  
Note: This assignment is not recommended for a family with children due to frequent travel. 
 
Qualifications: 

1. Ability to navigate difficult and complicated church relationships essential, some experience in church setting 
preferred, particularly experience in interactions with church leadership. 

2. Demonstrated ability to communicate well in a variety of settings and work respectfully and professionally 
with people from a wide variety of backgrounds, with special attention to inter-church sensitivities. 

3. Strong motivation to learn Russian, which is crucial to this position. 
4. Bachelor’s degree required; graduate work (or equivalent experience) in conflict transformation, theology, or 

community development preferred. 
5. Ability to work independently in an unstructured job assignment; self-motivated and self-directed. 
6. Interest in networking with diverse organizations and with individuals; excellent interpersonal, 

communication and public relations skills required. 
7. Ability to initiate and maintain relationships with various peace and justice groups, human rights 

organizations, and religious communities throughout Ukraine. 
8. Patience and persistence in dealing with new and potentially difficult situations in a culture that is not one’s 

own in both work and home life. 
9. Authentically represent the beliefs and values of Mennonite Central Committee and model Christian service 

of others in workplace and community by a lifestyle that honours Christ, and be able to communicate this in 
a church setting. 

10. Grounding in Anabaptist peace theology, with a capacity to articulate this theology to others. 
11. Model nonviolent peacemaking in the workplace and community through respectful interactions with others. 

 
Assignment Narrative:  

MCC approaches its mission by addressing poverty, oppression, and injustice – and their systemic causes; 
accompanying the church in a process of mutual transformation, accountability, and capacity building; building 
bridges to connect people and ideas across cultural, political, and economic divides; and caring for creation. The 
aspect of Connecting Peoples is a key part of MCC’s solidarity with local partners and churches, seen by MCC as a 
peace-building initiative that seeks to break down barriers between people and to expand the understanding and 
‘worldview’ of those involved in order to make long-lasting change. 
 
 



At the time of writing, Ukraine is undergoing violent conflict in parts of the country, though we are hopeful that by the 
time this person will be in place (currently planning for January 2015) this conflict will be at an end. This means that 
the CPC/PRP will be going into a recent post-conflict area where there is not a strong history of peacebuilding or 
advocacy. The CPC/PRP will build on existing MCC connections with local religious communities and nurture 
additional relationships with civil society organizations. This will involve making contacts and developing supportive 
relationships with local organizations committed to justice and peace, religious leaders, and others who seek a just 
and durable peace. The CPC/PRP will need to demonstrate flexibility and a willingness to wait for local initiatives to 
develop, approaching partners from the position of both advisor and, importantly, learner. The CPC/PRP will stay 
abreast of the work of a variety of groups working the fields of human rights, peace and justice, and conflict 
transformation. 
 
The Connecting Peoples Coordinator and Peace Resource Person will be a key role in implementing and developing 
a new strategy for MCC’s work in Ukraine. There has been a recent change of focus in the East Europe program that 
requires someone to be on the ground and to be highly connected to the communities and possible opportunities in 
that location. Within MCC East Europe at large, and within Ukraine in particular, there is a shift towards expanding 
the idea of partnership, and learning new ways in walking with partners. The Connecting Peoples Coordinator and 
Peace Resource Person is a multi-faceted role, which will serve as the hub for a multitude of individuals, churches, 
and organizations and will work towards learning, cooperation and synergy between them. This assignment includes: 
developing and maintaining relationships with existing and new partners, resourcing new and existing partners 
around peace, investigation and research, capacity building, promotion and advocacy, and personnel support.  
 
This is a service worker position and the CPC/PRP will report directly to the MCC Representatives for East Europe. 
The CPC/PRP will also be expected to be in close contact with the staff and service workers throughout East Europe. 
 
Duties: 

Throughout the assignment and especially at the beginning the service worker will focus on learning Russian to fulfill 
the duties listed below. 
 
Relationship development 
As noted in the Assignment Narrative, there has been a recent change of focus in the East Europe Program; part of 
this new focus is to have an expanded idea of partnership. The traditional model has looked like ‘partners are 
organizations that we have current projects with’; we would like to expand this idea to include fraternal and strategic 
relationships outside of cash grants. We are looking to expand our network to include additional churches; this will 
require sensitivity in a context were churches can view themselves in competition with each other. In trying to build 
bridges, we hope to expand connections with the Mennonite and Orthodox communities, while maintaining 
relationships with the Baptist and Pentecostal communities. Sharing sermons will be a part of this connection with 
these various communities. We are looking to expand our network to include local NGO’s; this can be a source of 
concern for our current church partners, and will require sensitivity. 
 
Given the current context of conflict, we are looking to build up capacities with our current, and new, partners around 
the issue of peace: sharing with pastors about the theological underpinnings of peace, and including peace as part of 
the conversation around the work our partners are already doing. We are looking to include work in advocacy; this 
could be seen as subversive and is not currently highly valued within the Ukrainian context.  
 
Facilitating change in the program 
The new focus directs us to look for new methodologies of working and building up our partners in Ukraine. There are 
many issues around bureaucracy, official registration, and banking practices that affect both the East Europe program 
and our partners on a regular basis. The CPC/PRP will undertake research and share learnings with staff and 
partners around best practices and walk alongside partners. The CPC/PRP will also research best practices in project 
implementation and will develop strategies to transform existing projects to become part of a larger goal of community 
transformation. This can include connecting with local organizations who undertake interesting, novel or particularly 
effective practices as a model or possible partner. It can also include developing educational materials and a possible 
strategy to advocate for development of partners' activities to incorporate some of these best practices which appeal 
to Christian values and fit with the self-identity of the local churches; potentially some of this strategy could be 
focused on peace, as a response to the current conflict in the country.  
Part of the new focus is to develop our people component of the East Europe program. The CPC/PRP will look for 
opportunities for SALTers and service workers to serve in Ukraine. They will facilitate setting the volunteers up in their 
community and support SALTers/SWers in their assignments. 
 
Peace resourcing 

Given the context of unrest in Ukraine, that has been ongoing since November 2013, there is a new goal as our 
program of East Europe to work towards resourcing our partners, both current and new, in the field of peace. As this 



is a shift in our understanding of the way in which we work with our partners in Ukraine, and the work that they 
currently undertake, much of this task remains, as yet, unclear. However, we envision this work could include the 
following tasks: providing/developing training in the fields of conflict transformation, trauma healing, reconciliation, 
and organizational development; listening for creative ideas from Ukrainian partners about how to further long-term 
peace and finding ways to facilitate those ideas and visions to become reality; working with MCC partners to develop 
peace goals for MCC projects; gathering information about peace conferences and workshops within the region; and 
more… 
 
Travel and independence 
The communities with which the CPC/PRP will be extensive and there is a fair amount of travel and independence in 
this role. While the Zaporozhye office will be a significant resource for the CPC/PRP, and it is expected that the 
CPC/PRP will be a resource to the office, it is important to understand that the day-to-day interactions of the 
CPC/PRP will likely happen outside of the office. It is important for this role to have an individual who is able to set 
priorities and agendas and initiate relationships independently. Travel will happen within Ukraine, around East 
Europe, and even, to a lesser extent, around the Europe/Middle East Region.  

 
Location Description: 

The CPC/PRP will live in Zaporozhye, a city of approximately 800,000 in eastern Ukraine. MCC’s legacy, while it 
hasn’t been continuous presence, began in Ukraine in the 1920s with material resources being shipped to help the 
poor and marginalized. 
 
Zaporozhye is a large city with most amenities. The vestiges of Communism are evident in the huge boulevards and 
enormous monuments scattered throughout the country. There is all the food that Europe, and even the world, has to 
offer available in restaurants in Ukraine, besides the delicious local specialties. Zaporozhye boasts an amazing fruit 
and vegetable market that is just a few minutes’ walk from the apartment and office. There are good walking streets 
with enormous sidewalks, with kvass and flowers and ice-cream available on street corners in the summertime, and 
shwarma available all year round. 
 
Ukraine has four distinct seasons; much like the prairies of Canada, winters can be cold (with temperatures below 0 
degrees Celsius) with snow, and summers can be hot, and humid when a storm is coming. 
 
There is great public transportation in Zaporozhye: marshutkas, or small mini-buses, have routes throughout the city, 
as well as trolley-bus and tram-lines. There is a train system linking cities all throughout Ukraine. The CPC/PRP will 
also have access to the MCC vehicle. The Black Sea and the Azov Sea are both popular summertime destinations, 
and beautiful year-round. 
 
There are a number of Protestant church options, though all are in Russian. 
 
There is an East-West divide in Ukraine: the eastern part of the country speaks Russian as its main language, and 
relies more heavily on historic ties to Russia; in the western part of the country, Ukrainian is the language primarily 
spoken, and there are closer ties to the EU and Europe at large. This divide is present in many of the decisions one 
makes, and the implications can be farther reaching than what is initially thought. 

 
Challenges: 

Language 
Learning Russian will be crucial to this position, and this will require, time, patience, and lots of practice in order to be 
able to communicate. Given that the nature of the position is relationship-centred, it will take time in order to fully take 
on the role of CPC/PRP, and the added pressure of how integral Russian is to this assignment is not for the faint of 
heart. 
 
Climate 
Though Ukraine has four distinct seasons, not all buildings have central heating; as such, while the service worker 
home and office are quite comfortable, it can be cold during partner visits in the wintertime. 
 
Pollution 
Zaporozhye still has some heavy industry, and regulations around environmental standards are not always adhered 
to; it is often easier – and cheaper – for a factory to pay the fine incurred by violating regulations and pollution can 
sometimes be a serious issue. 
 
Isolation 

While there are three national staff in the Zaporozhye office, the MCC Representatives for East Europe and all other 
East Europe MCC colleagues are currently based in Bosnia & Herzegovina and Serbia, and visits to one another will 



not be frequent; this can be quite isolating, particularly in the beginning when lack of language skills will make forming 
relationships with Ukrainians more difficult. Having a mature individual comfortable being on their own will be 
important for having someone thrive in this assignment. 
 
Context 
The post-Soviet era is difficult in Ukraine, and one encounters a different kind of man-made poverty, one that comes 
out of the breakdown of the family structure during the Communist era. This can be difficult to witness on an ongoing 
basis. Regarding the current context of uncertainty, there are strong emotions, and trauma being experienced, on all 
sides, and one will have to live with this reality as well as with the frustration of not being able to change the situation 
oneself. 
 
Medical 
In going from one country to another it can be difficult to make medical connections quickly and easily. Therefore, 
those with an existing health condition should discuss implications for care with their physician and the MCC 
Representatives before an assignment is finalized. This is to help make the transition from one health care provider to 
another smoother and less stressful. 

 
 

 


