
 

MCC Service Opportunity 
___________________________________________________________________________________________ 
Assignment Title:                Connecting Peoples Coordinator                                                                 Term:    3 years 

FTE:  1    
Agency:     
Location: San Pedro Sula, Honduras    
____________________________________________________________________________________________ 
All MCC workers are expected to exhibit a commitment to: a personal Christian faith and discipleship;  
active church membership; and biblical nonviolent peacemaking. 
MCC is an equal opportunity employer, committed to employment equity. MCC values diversity and invites 
all qualified candidates to apply. 
 
Synopsis: 

 
The connecting peoples (CP) coordinator will be responsible for administrating the various programs of MCC 
Honduras that involve exchanges between people. MCC views "connecting" work as a key component of peace-
building and advocacy. The focus of this position is to initiate and maintain the connecting work of MCC Honduras 
and Anabaptist churches in North and Central America, including north-south, south-south and south-north 
exchanges. The CP coordinator is also responsible for managing MCC's one-year, young-adult exchange programs 
in Honduras. In all of these connections, the CP coordinator will seek to expand the work of advocacy at local, 
national, and international levels in solidarity with local churches, organizations, and partners. 

Note: MCC is open to a couple sharing this role. Both spouses would need to bring related skills and experience, and 
a broader set of responsibilities would be developed. This assignment is not recommended for a family with children 
due to frequent travel. 

 
 
Qualifications: 

 

1. Strong sense of service and hospitality in the context of cross-cultural exchange with local contacts, visiting   
groups, and one-year MCC workers.  

2. Willingness to be involved with the Honduran Mennonite Church, in particular with the organized young adult 
Mennonite pastoral leadership, and visit/make connections with Anabaptist-Mennonite churches at local, 
regional, and national levels. Interpersonal skills, cross-cultural sensitivity, and communication skills in 
interactions with churches a must. 

3. Demonstrated holistic view of faith and strong sense of Anabaptist values of service, community, and peace.  

4. Interest in learning about issues that affect Honduras and networking with national and church agencies in 
advocacy. Interest in challenging North American help-based development models in favor of increasing 
solidarity with Honduran peace and development initiatives. 

5. Advanced language skills in both Spanish and English preferred. Intermediate skills in both languages required 
at minimum. Written Spanish and English skills important for assignment.  

6. University degree or equivalent experience; a liberal arts or humanities degree (such as international relations, 
politics, development, social work, communications, etc) helpful. 

7. Ability to organize, plan and prioritize tasks, balancing short-term and long-term plans. Attention to detail a must. 
Experience with travel logistics helpful.  

8. Demonstrated ability to supervise young adults in a cross-cultural setting with sensitivity to the young adults' 
adaptation to a cross-cultural team and country setting. 

9. Ability to work independently in an unstructured job assignment; self motivated.  

10. Excellent interpersonal, communication and public relations skills. Relationship-building with local partners and 
churches is essential to developing new ideas according to the evolving needs of these entities and Honduras, 
and encouraging solidarity. 



11. Demonstrated ability to collaborate and work as part of a team.  

12. Able to make sound decisions in stressful situations.  

13. Adept at using digital communication including basic computer programs.  

14. Knowledge of one's own strengths, abilities, and limitations, and willingness to ask for support when needed. 

15. Experience relating and communicating cross culturally; knowledge of Latin American context and experience 
living internationally preferred.  

16. Willingness and ability to (a) use public transportation to accomplish daily tasks and for travel around the country, 
(b) travel frequently, (3) stay in rustic accommodations, and (4) assist visiting groups and individuals with the 
above.  

17. Willingness and ability to participate in MCC Honduras team activities and be responsible and accountable to 
MCC and MCC Honduras policies and team decisions.  

 
Assignment Narrative:  

 
 

MCC approaches its mission by addressing poverty, oppression and injustice — and their systemic causes; 
accompanying partners and the church in a process of mutual transformation, accountability and capacity building; 
building bridges to connect people and ideas across cultural, political and economic divides; and caring for creation. 
The Connecting Peoples Program is a key part of MCC's solidarity with local partners and churches, seen by MCC as 
a peace-building initiative that seeks to break down barriers between people and to expand the understanding and 
“worldview” of participants in order to make long-lasting change, in both the sending and the receiving communities. 

MCC desires to connect people and groups in order to promote solidarity, encourage commitment to the global 
church and to foster personal and systemic change. This can be done in a variety of creative ways among church 
institutions, congregations, groups and individuals. The person in this position will promote existing programs as well 
as help develop new ones.  

MCC Honduras seeks to host a variety of learning tours from Canada and the United States in addition to south-to-
south exchanges each year.  MCC Honduras will seek innovative and creative ways to continue these group 
exchanges in order to build understanding and inspire advocacy as well as maintain and strengthen the one-year 
exchange programs, particularly working with the local church and partners to promote IVEP (south-north) and 
YAMEN! (south-south). The CP coordinator will play a key role in helping to develop and implement this vision. The 
connecting peoples coordinator will be supervised by and report directly to the MCC Honduras representatives. 

 
Duties: 

 

• Coordinate Work-and-Learn teams and Learning Tours (30%) from the U.S. and Canada and within the 
region, ensuring that the activities are carried out to the mutual benefit of those involved, using the MCC 
Connecting Peoples Manual as a guide.  The coordinator will:  

1.     plan logistics  

2.     accompany groups  

3.     interpret & translate as needed  

4.     maintain contact with potential groups and local partners  

5.     help develop new learning opportunities for groups  

6.     help accompany and coordinate agenda for other visitors to MCC Honduras.  

• Administer the MCC young-adult exchange programs in Honduras (40%): SALT (Serve and Learn 
Together), YAMEN! (Young Anabaptist Mennonite Exchange Network) and IVEP (International Volunteer 
Exchange Program).  

1.     work with outgoing IVEP and YAMEN! workers through the selection process (along with a local committee), 
preparation and pre-departure orientation, returned itineration and debrief, as well as help with promotion and 
recruiting.  



2.     work with incoming SALT and YAMEN! workers, assisting with in-country orientation, arranging assignments 
and housing and helping provide support during the year. 

• Serve as a resource to the MCC team regarding advocacy (20%)  

1.     Stay informed of current sociopolitical issues in the country and share with the team and visitors as needed, 
maintaining resources for learning and solidarity such as the Connecting Peoples Honduras blog, advocacy 
materials, etc. 

2.    Work to include advocacy in all aspects of the Connecting program. 

3.     help network with local nongovernmental organizations (NGOs) and church agencies.  

• MCC team responsibilities (10%)  

1.     Participate in team meetings and retreats (3-4 annually) and other team events.  

2.     Submit plans and reports to the MCC Honduras representatives according to the planning schedule.  

3.     Participate regularly in the life and worship of a local Anabaptist church. 

 
Location Description: 

 
 

Honduras is the second largest country in Central America with an area of 112,492 square kilometers and a 
population of more than 8 million inhabitants. The country shares borders with Nicaragua, El Salvador and 
Guatemala. Honduras is a mountainous country with many micro-climates. Temperatures are hot with humidity high 
on the Atlantic coast and in and around San Pedro Sula. The Pacific coast is hot but arid. The climate is moderate in 
the capital, Tegucigalpa, because of its altitude of 975 meters.  There are two main seasons in Honduras: the rainy 
season (called winter), which extends from May to November or December and the dry season (called summer), 
which lasts from January to April.  

 
Due to the political coup in Honduras in June 2009, tensions have been high between the different political groups. 
Right after the coup and then again after the return of deposed president Manuel Zelaya to the country, the country 
saw daily demonstrations on the part of both political sides, and some civil rights abuses on the part of the military, 
which supports the new government. In November 2013, elections will be held in Honduras. There continue to be 
deep political divisions within the church and within society as a whole. MCC workers abide by the advice and 
guidance of local partners and churches in determining safety and travel precautions and are discouraged from 
approaching or attending any public demonstrations or potentially volatile events. 
 
The worker would be located in San Pedro Sula, the industrial capital and second largest city in Honduras.  San 
Pedro offers a wealth of modern conveniences including quality health care and schooling options, cultural events, 
international restaurants, museums, parks and imported goods. There are a few open markets and many local 
restaurants. Wealthy neighbourhoods and shopping malls stand in stark contrast to marginalized communities and 
areas with limited infrastructure. Insecurity/violence, traffic and air pollution are increasingly problematic. SUVs and 
horse drawn carts share the road with small sedans, pick-up trucks, public buses (second hand school buses from 
the US), taxis and tractor-trailers.  
 
The MCC office and country representatives are based in San Pedro.  Both San Pedro and Tegucigalpa are 
transportation hubs for the region and offer a range of busing options. 

 
 

Challenges: 
 

MCC wants applicants to have a sense of the adjustments that workers typically need to make in this assignment. 
Listed below are some of those challenges as well as ways workers typically adjust, and even thrive in this new 
environment (climate, limited contact with people from one’s own language and culture group, health risks, security, 
pollution and political instability).  

• Frequent delays or unpredictable circumstances can make coordinating travel and logistics difficult. 
Frequent travel can be emotionally draining and cause difficulties in building deeper local relationships.  
Patience and flexibility are important, and effective self-care is essential. 



• Promoting and maintaining relationships with potential groups and local partners can be challenging. 
Developing new ideas for promoting advocacy through learning tours and the connecting work will involve 
ingenuity and persistence, especially through building personal relationships with partners and churches. 
Relationship-building is a crucial part of continuing to form the vision and work of the Connecting Program. 

• While most modern conveniences are very accessible for those who can afford them, certain realities of life 
in many parts of Honduras can be physically and emotionally challenging (hot humid weather, rough or 
unpaved roads, unreliable water supply, tropical diseases, gender stereotypes, fear of crime).  

• Travel alone after dark is not advised. As in most large cities, petty crime and theft require vigilance with 
respect to belongings and personal safety. 

San Pedro Sula has a reputation for high crime and gang activity, and the worker should not be out at night alone. 
Transportation can be hard to find at night so staying out late is not usually an option.  As in most large cities, petty 
crime and theft require vigilance with respect to belongings and personal safety. MCC Honduras takes security 
precautions according to the recommendations of our partner organizations and communities, taking very seriously 
what they recommend. The worker needs to become accustomed to using their community as their most important 
source of security, even when it might infringe on one's independence. 

Violence, even if not experienced personally, is emotionally taxing and can cause constant levels of stress and 
trauma that need to be recognized and addressed throughout the worker's term. Workers need to be aware of their 
own needs and take actions to make sure they have the support and rest they need. MCC offers psychological and 
counseling assistance to workers who need support in any area (not just in trauma) during their term. 

Participation in a local congregation is an expectation for all MCC workers. The Mennonite Church in Honduras is in 
general charismatic. It may be a challenge for the worker to adjust to a different pace of worship and church life and 
balance church involvement with personal needs for rest and time at home. In many Mennonite churches, there is an 
active youth group and the Mennonite Church has been very welcoming to previous MCC workers.   
 
Dengue fever is a health concern in all of Honduras. 

 
 


