
  

MCC Service Opportunity 
___________________________________________________________________________________________ 
 
 
Assignment Title:                Community Development Worker Couple                                                                 Term:    3 years 

FTE:  1    
Agency:     
Location: Cuauhtémoc, Mexico    
 
____________________________________________________________________________________________ 
All MCC workers are expected to exhibit a commitment to: a personal Christian faith and discipleship;  
active church membership; and biblical nonviolent peacemaking. 
MCC is an equal opportunity employer, committed to employment equity. MCC values diversity and invites 
all qualified candidates to apply. 
 
Synopsis: 

The couple in this position is expected to work in the Low German speaking Mennonite (LGM) community in 
Cuauhtémoc, Mexico. The goal is to work with people from different Mennonite traditions by assessing the needs, 
work with individuals and groups on family life, awareness raising and capacity building in education and health in the 
community, and strengthening the connections between individuals, churches, social service providers, and 
educational resources. This position is supervised by the MCC Mexico Northern Program Coordinator. 
 
Qualifications: 

1. Required 

1. Ability to understand and speak Low German. Minimum of basic speaking and reading in Spanish 
and/or English. 

2. Background of interaction with the culture of LGM communities. 
3. Strong relationship skills and willingness to accompany partners and local people in their own 

processes. Interest to connect organizations and people with one another. 
4. Excellent listening and communication skills; patience for slow and time consuming processes. 
5. Initiative, creative ideas and discipline for their implementation. Good leadership, motivational and 

organizational skills. 
2. Strongly desired 

1. Two or more years of practical experience working with awareness-raising, teaching, training or leading 
study groups in any field for one or both partners (couple). AND/OR Two or more years of experience 
with counseling or community development for the male. 

2. Degree in one of the following areas for one or both partners: Christian counseling, Biblical seminary, 
education, social work, nursing, community health, psychology, development, or similar studies. 

3. Ability to drive a car. 
3. Advantage 

1. Experience with teacher training, connecting teachers to available resources, raising awareness for the 
value of education, and encouraging further education among traditional communities. OR 

2. Experience in working with maternal, infant and/or geriatric health among traditional communities. 
 
Assignment Narrative:  

 
MCC in Mexico 
MCC began the work among the LGM in Mexico in the early 1950s with relief work and health. Since the 1985 
earthquake, MCC has been continuously present in the country.  
 
The current work of MCC in Mexico is in three regions. In Chiapas, MCC supports work towards religious tolerance, 
peace, community development, food security, and justice in San Cristóbal de las Casas. In Mexico City MCC 
supports a number of peace and development organizations that work nationally on peace issues and alternatives to 
the violence currently affecting Mexico.  
 
In the north MCC supports health and education programs among LGM to MCC Mexico. Servicios Integrales 
Menonitas (SIM), the budding organization for social ministry within the Mennonite colonies, is a partner of MCC in 



implementing programming. Also in the north, MCC Mexico and MCC West Coast have worked towards joint strategy 
for working along the northern border of Mexico addressing migration and other border issues.  
 
In addition, MCC Mexico has 2-4 SALT/YAMEN positions advertised each year, in seconding positions with 
community development or education programs and projects. Two Global Family projects are supported in Mexico: 
one in Mexico City, and one in Nogales, Sonora. 
 
MCC maintains relationships with Mennonite groups and churches in Mexico through the Mennonite Church 
Conference of Mexico City (CIEAMM), and Iglesias Anabautistas Menonitas Unidas de México (IAMUM), an umbrella 
association for all the Anabaptist Conferences in Mexico.  
 
The work of the couple in Cuauhtémoc 
Community development workers accompany communities that are working for change by inspiring, supporting, and 
convey learning opportunities for making improvements to their own community. Among the LGM this would translate 
into developing good relationships, connecting people to resources, organizing capacity building seminars in 
education and/or health, and accompanying individuals in making choices for good family life. 
 
The worker couple will work to implement the broad goals and objectives of the Low German Program for the 
Cuauhtémoc region, which are:  

1. Assist the LGM communities in Mexico in their efforts towards achieving better education and become self-
sustaining and more integrated communities. 

2. Encourage the exchange of ideas and experience between the colonies and organize capacity building in 
the area of education, faith and health. 

3. Support healthy family life in the colonies through counseling in conflicts and forwarding cases to the 
appropriate social organizations.  

 
Before implementing new programs and starting new groups, the community development workers will listen to the 
needs in the community and identify priorities together with SIM leadership. In order for the work to be successful, the 
worker couple will be responsible to build relationships with church and colony leaders, civil society organizations, 
community groups and local businesses that are involved and investing in their local communities. At the same time 
the workers will promote health workshops or teacher’s seminars for instance to the Mennonite public for 
participation. 
 
As seconded workers from MCC, the couple will be accountable to SIM in the program part and to MCC in certain 
institutional administration tasks (reports, finances and team life). The MCC Northern Program Coordinator lives in 
Cuauhtémoc and provides worker care and support for this couple. As MCC service workers the couple will also be 
part of the larger MCC Mexico team, and as such will participate in overall team life including team meetings and 
regional retreats. 
 
Duties: 

The role of Community Development Worker Couple entails supporting the LGM communities to improve life quality 
by working with individuals, families and groups (men and women, teachers, etc.). The goal is to empower the 
community though activities, capacity building, coaching and connecting them to other services. As a non-committed 
party from the broadly accepted MCC, the Community Development Worker Couple will seeks to provide support for 
better family life, health awareness and education opportunities. The percentages of expected time allocation to the 
different duties are estimates once the couple is settled in: 
 

1. Relationship building, counseling and connecting people to resources (50%) 

1. Establish trusting and supportive relationships with people in the LGM colonies; 
2. Refer people with specific needs to appropriate resources (church deacons, colony leaders, 

medical doctors, social service providers, audiovisuals and literature, etc.); 
3. Provide cultural and spoken translation between Low German, Spanish and/or English when 

necessary; 
4. Lead study groups for men and women; 
5. Counseling couples and individuals dealing with social problems and family life challenges; 
6. Encourage people to participate in workshops, gatherings and community events targeted towards 

connection, exchange and learning as requested by LGM. 
7. Develop good relationships with other social organizations (like seniors’ homes), in order to have 

input into their programs. 
2. Promote education among LGM (25%) 

1. Awareness-raising on the value of education for better job options and increased openness 
towards other cultures, and encourage students to pursue further studies; 



2. Encourage people to make use of libraries and resource centers. Promote literacy and language 
skills (Spanish and/or English); 

3. Organize teacher seminars for increased teaching capacity; 
4. Promote exchange with teachers from other colonies; 
5. Work towards rejuvenating the Anabaptist faith of the colonies. 

3. Foster health and nutrition for improved emotional and physical well-being (15%) 

1. In the case that the workers have Spanish skills, accompany women who only know Low German 
to the doctor for translation; 

2. Organizing ladies’ meetings to transmit information on nutrition, basic health, medicine use, and 
family planning; 

3. Work with families who have children with long-term health conditions or disabilities; 
4. Give workshops at LGM caregiving institutions (for elderly and disabled people) in areas such as 

care or staff motivation. 
4. Administrative tasks (10%) 

1. Financial reporting; 
2. Planning and team meetings. 

5. Other 

1. Model non-violent peacemaking in the workplace and community through respectful interactions 
with others. 

2. Attend MCC meetings and events as appropriate, including devotional and prayer time led by staff. 
3. Attend a local church. 

 
Location Description: 

The couple assigned to the position would be expected to live at KM 34, near Cuauhtémoc, Chihuahua, which serves 
as the office of Servicios Integrales Menonitas (SIM), a library/resource center for the local population, and residence 
for the community development worker couple. The office is located on a busy four lane highway in an area that is 
home to approximately 40,000 Mennonites. Driving a car is necessary to get around and hence a vehicle is provided 
for the couple.  
 
Cuauhtémoc is a relatively modern city of about 130,000 and is located at an elevation of 2200m, with average highs 
of 16C (62F) in winter and 30C (88F) in summer, and averages lows of -1C (28F) and 13C (56F) respectively. In 
general the climate is pleasant but rainfall is marginal and part of the year it is very dry and dusty. The city offers 
modern as well as market-style shopping. The economy of the area is strong with a combination of farming and 
manufacturing. The Mexican peso has been fairly stable for the last five years. For a couple with children, good 
schools are available with curriculum in Spanish and/or German. Health facilities and medical staff are excellent and 
readily available.  
 
There is a wide range of cultural expression among Mennonite women and men in the Cuauhtémoc area. The people 
who work for MCC are expected to have a dress code that respects the context (for instance women must wear 
skirts, men wear long pants). 
 
Church plays a dominant role in the lives of colony Mennonites, and MCC workers need to respect their religious 
experiences. To connect with people from different traditions and be accessible to the LGM community in general, the 
couple is expected to visit various Mennonite churches.  

 
Challenges: 

1. Learning to live happily in the encounter of three new cultures – indigenous Tarahumara, Mexican Mestiza and 
LGM cultures - can be emotionally taxing. 

2. Understanding the changing context of the LGM in Mexico (diversification of economic sources and use of 
technology for instance) and the country of Mexico. 

3. Relating culturally to the oral and socio-religious community of the Mexican LGM colonies. Communication is 
mainly verbal. 

4. It will be common to face resistance when implementing programming in the LGM communities for fear that the 
ideas and innovation will threaten their faith. Patience, dialogue and adaptation of strategies are necessary for a 
good relationship with the community and its leaders as well as successful work for improved education, health 
and family life. 

5. Building relationships with colony Mennonites who often do not understand SIM/MCC’s mission or who may feel 
threatened by SIM/MCC. 

6. The LGM speaking culture is one with a very strong work ethic and people are very practical. Since a key aspect 
of community development is relationship and trust building, it may be perceived as a weekend activity and not 
as everyday hard work.  



7. Both men and women may find it challenging to fit into the gender roles that the Mennonites assume here, and 
the Service Workers will have to learn to adapt and to expand those boundaries.  

8. It will be a challenge to move from merely assisting the communities and providing support for their immediate 
needs towards actively involving and empowering individuals that will be agents of change in their communities. 
This is important for the sustainability of the work with education, health and other social needs. 

9. Limited literacy among the Mennonite Community; limited mobility (transportation) among women. 
10. Pollution is not an issue, but farming in the colonies uses a lot of pesticides and insecticides in the summer and 

fall. 
11. Professional counseling and mental health services are limited. 

 
 

 


